
 

St Rose’s  
Catholic Infant School  

 

Green End Road, Hemel Hempstead, Hertfordshire, HP1 1QW ~T: 01442 398855 E: admin@stroses.herts.sch.uk  

Headteacher: Mrs Michelle Anderton 

 
All Saints Catholic Academy Trust Company Number: 7943555  

 Registered Office: The Office Suite, 96 The Crescent, Abbots Langley, Herts, WD5 0DS 

 

 

Job Title:  KS1 Class Teacher (Fixed Term) 
 
Location:  St Rose’s Catholic Infant School 
 
Salary Range:  Teachers’ Pay Scale (M1 – M6) 
 
The selection decisions will be based on the criteria outlined below. At each stage of the process, 
an assessment will be made by the appointment panel to determine the extent to which the criteria 
have been met. 
 
When completing your application form and supporting statement in the person specification, you 
should ensure that you address each of the selection criteria and provide supporting evidence of 
how you meet the criteria through reference to work or other relevant experience. 
 

  Essential Desirable 

Skills and 
Abilities 

An understanding of the Catholic faith and its 
implications in the day to day life of the school. 
(do not have to be a Catholic) 

*  

 Be able to demonstrate good or outstanding 
classroom practice and articulate what 
constitutes effective teaching and learning. 

*  

 Promote the school’s aims positively, and use 
effective strategies to monitor motivation and 
morale. 

*  

 Good communication. *  

 Ability to work effectively as part of a team of 
staff. 

*  

 Ability to inspire, lead and motivate children and 
staff. 

*  

 Good organisational and time-management skill. *  

 Demonstrate a positive and professional attitude 
at all times. 

*  

 Commitment to extra-curricular activities.  * 

 Establish and develop close relationships with 
parents, governors and the community. 

*  

 Experience of using an interactive whiteboard 
and ICT applications to enhance learning. 

*  

 Create a happy, challenging and effective 
learning environment. 

*  

 Knowledge of the use of chromebooks/iPads 
and other wireless technology to enhance 
learning. 

 * 

 Be able to lead a subject area of the curriculum 
across the school through subject leadership. 

 * 

    

Experience Teaching or placements within the EYFS phase 
(for EYFS job applicants).  

*  
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 Experience of teaching or placements in 
different phases. 

 * 

 Experience of communicating effectively with 
parents and carers. 

 * 

Knowledge 
and 
Understanding 

The monitoring, assessment for learning, 
recording and reporting of pupils’ progress. 

*  

 The theory and practice of providing effectively 
for the individual needs of all children (eg.  
classroom organisation and learning strategies). 

*  

 The EYFS Curriculum/The National Curriculum. *  

 Knowledge of the statutory requirements of 
legislation concerning Equal Opportunities, 
Health & Safety, SEND and Child Protection. 

*  

 The positive links necessary within school and 
with all its stakeholders. 

*  

 A range of effective teaching and learning 
styles. 

*  

 Experience of implementing creative cross 
curricular teaching. 

 * 

Qualifications Qualified Teacher Status (QTS) – may be 
pending. 

*  

 Degree or equivalent. *  

 Evidence of additional qualifications suitable to 
teaching role. 

 * 

Personal 
Qualities 

A team player. *  

 Approachable. *  

 Committed. *  

 Good interpersonal skills. *  

 High expectations *  

Safeguarding Evidence of being proactive in child protection 
issues and having strong commitment to 
protecting children. 

*  

 Understands legislation and guidance on 
keeping children and members of the school 
community safe. 

*  

 
 
Safeguarding Statement 
All Saints Catholic Academy Trust is committed to safeguarding and promoting the welfare of children, young people and 
vulnerable adults, and expects all staff and volunteers to understand and share this commitment. The successful applicant 
will be subject to an enhanced DBS check, at least two satisfactory references must be provided, and any other 
safeguarding checks that are required at the time of appointment will be applied to the pre-employment process. All offers 
of employment are conditional and subject to safeguarding checks being met successfully. The Trust reserves the right to 
withdraw an offer of employment should it deem pre-employment checks as unsatisfactory. 
Following the shortlisting stage, and prior to making a final decision, the Trust/School will collect and process information 
publicly available about you by conducting a brief online search using an internet search engine. We do this to ensure that 
the school acts in accordance with its obligations set out in the latest version of KCSiE. 
By signing the application form I understand that I am giving my consent for the Trust/School to carry out an online search 
if I am shortlisted for this post. The search would be part of the Trust/School's due diligence in line with the latest KCSIE 
guidance and would be limited to identifying any incidents or issues that have happened and are publicly available online. 
I understand that the Trust/School might want to explore any such incidents or issues with me at interview. 

 
 


