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TITLE OF JOB	:	Head of Performing Arts 



Head of Performing Arts 
1. Purpose of the Role 
To provide strategic leadership and management of Performing Arts across the school, ensuring that all students experience high-quality teaching and learning, make excellent progress and enjoy a rich and engaging curriculum. 
 
The Head of Performing Arts will foster creativity, confidence, self-expression and achievement through both curricular and extracurricular opportunities, contributing significantly to the wider life and ethos of the school. 
 
The Head of Performing Arts will be responsible for establishing a thriving performance culture across the school, ensuring students have regular opportunities to participate in productions, showcases and other creative events that enrich the life of the school and wider community. 

2. Main Areas of Responsibility 
Teaching and Learning 
 
• Set high expectations that inspire, motivate and challenge students. 
• Promote good progress and outcomes for all students. 
• Demonstrate excellent subject and curriculum knowledge. 
• Plan and deliver well-structured lessons. 
• Adapt teaching to meet the strengths and needs of all students. 
• Make effective and accurate use of assessment. 
• Manage behaviour effectively. 
• Fulfil wider professional responsibilities. 
• Demonstrate consistently high standards of professional conduct. 
 
Leadership and Management of Performing Arts 
 
Curriculum Leadership 
• Plan, implement, monitor and review the Performing Arts curriculum. 
• Ensure an ambitious and inclusive curriculum. 
• Lead ongoing development of Performing Arts provision. 
 
Achievement and Assessment 
• Ensure assessment procedures are regular, rigorous and effective. 
• Monitor student progress and achievement. 
• Use assessment information to drive improvement. 
 
Costumes, set design, lighting, sound and technical production. 
• Ensure appropriate risk assessments, health and safety arrangements and event supervision are in place. 
• Liaise with external providers and community organisations where appropriate. 
• Promote high levels of student participation and celebrate achievement. 
 
Peripatetic Music Provision 
• Oversee the administration and coordination of peripatetic music lessons. 
• Act as the main point of contact for visiting music tutors. 
• Ensure effective communication between tutors, students, families and school staff. 
• Monitor participation, quality and impact of music tuition. 
• Support opportunities for students receiving tuition to perform and showcase their progress. 
 
Resources and Budget Management 
• Manage the Performing Arts budget effectively. 
• Ensure resources are maintained and used efficiently. 
• Ensure compliance with Health and Safety requirements. 
 
Whole School Responsibilities 
• Support planning and provision for individual students. 
• Promote excellent attendance and engagement. 
• Support whole-school curriculum development. 
• Attend and contribute to Learning Leader and middle leadership meetings. 
• Implement and adhere to all school policies and procedures.  

3. Line Management, Salary and Job Context 
As defined within the school’s staffing structure, pay policy and leadership framework. 

4. Physical Demands 
Robust practices and policies are in place to support the needs of students, including their emotional, social and behavioural needs. 

5. Working Environment 
The postholder will work within classrooms, specialist Performing Arts facilities, assembly spaces and external venues. The role will involve rehearsals, performances and events, some of which may take place outside normal school hours. 

6. Additional Information 
The postholder may participate in educational visits, residential experiences, performances and other recognised school events. The job description may be reviewed and amended from time to time to reflect the changing needs of the school.
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