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Job Description- Early Years Nursery Practitioner

Job Purpose:

To provide inclusive play and learning opportunities designed to foster independence, curiosity, and a sense of belonging for all children attending the nursery. Under the direction of the Manager and Deputy Manager understand the principles and content of the Early Years Foundation Stage Curriculum, plan and provide a caring and stimulating environment that is appropriate for young children and enables them to reach their full potential. 
Reporting Lines and Hours

Reports to: Nursery Manager
Responsible for: The welfare and safety of the children within the Nursery setting 
Hours: Full-time or part time with flexibility to meet the operational needs of the nursery
Main areas of responsibility:
· To act as a key person for a group of children, maintaining records including learning journals and assessment tracking sheets and the children’s individual Next steps.

· To work in close partnership with the other practitioners for the delivery of high-quality provision within the nursery.
· To have high expectations of all children and to demonstrate commitment to ensuring that they can achieve their full potential.
· To establish and sustain a safe, welcoming, purposeful, stimulating and encouraging environment where children feel confident and secure and are able to develop and learn.
· To promote the use of informed observation and other strategies to monitor children’s activity, development, and progress systematically and carefully, and to use this information to inform, plan and improve practice and provision.
· To work in partnership with the practitioners to plan and provide safe, appropriate, child-led, and adult initiated experiences, activities and play opportunities both indoors, outdoors and in out-of-setting contexts, which enable children to develop and learn.
· To select, prepare and use a range of resources suitable for the children’s ages, interests and abilities, taking account of diversity and promoting equality and inclusion.
· To actively support the development of children’s language and communication skills.
· To promote positive behaviour, self-control, and independence through using effective behaviour management strategies and developing children’s social, emotional, and behavioural skills.
· To promote children’s rights, equality, inclusion, and anti-discriminatory practice in all aspects of the setting.
· To establish and maintain a safe environment and employ practices that promote children’s health, safety, and physical, mental, and emotional well-being.
· To recognise when a child is in danger or at risk of harm and know how to act to protect them. 

· To support the process of effective assessment, recording and reporting on progress in children’s development and learning and use this as a basis for differentiating provision.
· To be responsible for teaching both groups of children and whole class teaching.

· To talk to children, giving constructive and sensitive feedback to help children understand what they have achieved and think about what they need to do next.
Relationships with children
· To establish fair, respectful, trusting, supportive and constructive relationships with children, communicating sensitively and effectively with them.

· To encourage a culture of listening to children, paying attention to what they say and valuing and respecting their views.
· To demonstrate the positive values, attitudes, and behaviour which the nursery expects from the children.
Communicating and working in partnership with families and carers
· To establish fair, respectful, trusting, and constructive relationships with parents/carers, and communicate sensitively and effectively with them.
· To work in partnership with parents / carers and other family members, providing informal opportunities through which information about children’s well-being, development and learning can be shared to improve outcomes.
· To keep completely confidential any information regarding the children and their families which is acquired as part of the job.

Teamwork and collaboration

· To establish a culture of collaborative and cooperative working between colleagues.
· To influence and shape the policies and practices of the Nursery and share in collective responsibility for their implementation.
· To contribute to the work of a multi-professional team and, where appropriate, coordinate and implement agreed programmes and interventions on a day-to-day basis.
· To attend and participate in meetings and development days.
Professional development
· To develop and use skills in literacy, numeracy and information and communication technology to support your work with children and wider professional activities.
· To play an active role in your own the professional development i.e. keeps abreast of new initiatives or Ofsted requirements.
· To adopt a creative and innovative approach towards practice, by being open to opportunities for improvements, and make suggestions to further improve practice.

· To undertake Paediatric First Aid Training.
Essential Criteria/ Qualifications:

· Minimum Level 3 qualification in Early Years education and childcare with a commitment to obtaining further qualifications as appropriate. 
· Paediatric Fist Aid qualification.
·  Safeguarding training appropriate to the role.
Experience and Knowledge

· Experience working in an Early Years or nursery setting.

· A sound understanding of child development and children’s needs with an ability to plan and implement an Early Years age and stage appropriate curriculum, taking into account the SEND Code of Practice, child protection procedures and a commitment to inclusion, equality and high-quality care and education.

· Strong understanding of safeguarding, child development, the Early Years Foundation Stage, and current Ofsted statutory guidance.

· Knowledge of health and safety, safer recruitment, and relevant childcare legislation.
· Experience of supporting inspections, audits or quality improvement activity is desirable.

Skills and Attributes

· Ability to communicate verbally and in writing. This includes the ability to establish rapport and credibility with parents and carers and the ability to produce clear, concise, and well-written reports.

· Ability to use Microsoft Office packages effectively and to produce reports and correspondence in a professional and accurate format.

· Confident record keeper.

· Ability to build good partnership working relationships with colleagues.

· Sound organisational skills and diligence, with the ability to work on own initiative and priorities workload. 

· Ability to remain calm, professional, and solution-focused in a busy environment.

Safeguarding 

Nursery staff are expected to safeguard and promote the welfare of children and young people at all times and work in line with the nursery’s safeguarding, child protection, safer recruitment, health and safety, and confidentiality policies. Applicants must be willing to undergo child protection screening appropriate to the post, including checks with past employers and the Disclosure and Barring Service
Conditions of Employment 

This Job Description is not intended to be a complete inventory of all the activities the jobholder would be expected to undertake. The post holder is required to comply with all the nursery’s policies and procedures and to meet their responsibilities under the Health & Safety at Work Act. This Job Description will be subject to review and change in light of future developments. The post holder will be actively involved in the review with the Nursery Directors. 
Individual areas of responsibility:    ______________________________________
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