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This is a vibrant and successful school at the heart of the community with high expectations 
and a reputation for academic excellence.   

Central to everything we do is the school’s motto ‘Courage and Courtesy’. We recognise the 
importance of developing and providing all our students with the courage, confidence and 
communication skills they require to flourish and succeed, but also to promote traditional 
values of courtesy, respect and good discipline.   



An Introduction to the School 
 
‘Pupils are happy, feel safe and are safe. They are kind to one 
another. Pupils want to succeed, they work hard in lessons and 
enjoy their subjects, they learn and achieve well.’ (OFSTED 2023) 
 
The Knights Templar School is both a successful and happy 
school.  Students’ results are good and behaviour is excellent.  
The school is highly regarded locally, being regularly 
oversubscribed.  We receive in the region of 600 applications for 
210 Year 7 places each year. 
 
Students of all abilities achieve well and make good progress.  Young people have an excellent attitude to 
learning.  They enjoy school and want to succeed.  Outcomes at GCSE and A level are consistently good and 
results are above national and local averages, with over 70% of students achieving English and Maths at 
grade 4+, over 50% at 5+. The school achieves consistently positive progress 8 scores.  
 
The school has a large and strong Sixth Form. Most students progress on to University degree courses, 
including places at Russell Group universities and Oxbridge.  
 

‘Staff have good subject knowledge and are appropriately trained to deliver the curriculum effectively. ‘Staff 
have high expectations of pupils’ behaviour and manage behaviour well. As a result, the school is a calm and 
orderly environment. (OFSTED 2023) 

 
The Knights Templar School offers a very broad range of 
opportunity beyond the classroom, with nearly 100 extra-
curricular clubs running every week. There are a wide range of 
school sports teams in all years with traditional house matches 
and an annual sports day.   
 
The House System is strong and senior students lead and run a 
number of house events every year. Some 250 students learn 
a musical instrument and there are many school concerts.  
Drama is also very strong with regular school productions.   

 
 
‘Many pupils enjoy the activities available during the school day, at lunchtime and afterschool. Such 
opportunities are a strong feature of the school. (OFSTED 2023)’  
 
 
The Duke of Edinburgh Award Scheme is particularly 
vibrant with 200 young people participating at Bronze, 
Silver or Gold level.  We run a wide range of trips and 
visits both curriculum-based and of a wider educational 
nature.  Staff are very generous with their time in 
supporting this wide range of activities.  
 
Staff at Knights Templar “go the extra mile”.  They give 
their time, effort and commitment to ensure high 
standards in the classroom and in the wider life of the 
school.  
 
 



The school has high expectations of its staff as well as its pupils. We provide a disciplined, caring, fair and 
moral environment in which individuality is encouraged and equality of opportunity promoted, in order to 
allow students to develop personally and socially.  There is a mutual respect and good relationships between 
students and also between staff and students, with the students being given responsibility and feeling valued 
whilst knowing that support and advice will always be available when needed.  Pastoral care is a strength of 
the school, students learn to treat others with respect.  
 
‘Pupils…say that the school values of ‘courage and courtesy’ are a part of their everyday school life.’ (OFSTED 
2023) 
 
The school’s name often provokes interest.  The Knights Templar developed the town of Baldock in the 
Middle Ages.  The school has been an all-ability mixed comprehensive school for over 40 years.  In 2011, the 
school became an academy retaining its status as a community comprehensive school, serving the needs of 
Baldock and the surrounding villages that form our catchment area. Whilst some of the buildings are 
certainly showing their age, we have been proactive in the development of our school. We have an excellent 
modern Sports Centre with a floodlit all-weather pitch.  A new purpose-built Sixth Form teaching block 
opened in 2016, this has been fully integrated together with our new Science and Arts and Design Centre. 

We pride ourselves on giving our students a well-rounded education that prepares them for their future. We 
know students flourish if they lead rich and varied lives and are immensely proud of our exciting and wide 
ranging curricular and extra-curricular provision. The school is open to children of all abilities and 
backgrounds and our outstanding pastoral care ensures that every student receives the nurturing, support 
and guidance they need. As a central part of our community, we are proud of our excellent relationships with 
primary schools, local residents, businesses and other organisations. These links provide students with a 
sense of cohesion within this community and enables them to be active citizens.  

This is a great school, staffed with passionate, inspirational teachers, and is a special place for children to 
learn. If you would like to know more about the school or indeed if you would like to visit us during the day, 
please do not hesitate to contact us; we will be delighted to hear from you.  

 

 
 

         Sue Welch               Edward Hutchings 
         Chair of Trustees               Headteacher 
 

 



A ‘Great school’  
 
A great school is; 
 

• a school that knows its strengths and communicates these clearly, builds on them and holds fast to 
them. 

• A school that questions its existing systems and constructively challenges what it does.  

• A school that keeps it simple and that has clear coherent approaches that are consistently applied.  
 
We are a reflective and self-confident school with teaching and learning at our core. We will continually 
strive for improvement and will always take opportunities to build the confidence of our students and to 
provide genuine leadership opportunities.  
 
 

Induction and Teaching and Learning 
 
Purposeful learning is at the heart of everything we do.  Our dedicated and hardworking teaching staff 
ensure that students are engaged, challenged and able to succeed within a culture that values both tradition 
and innovation.  We encourage a range of approaches to teaching that ensures that students have a rich and 
varied learning experience. 
 
It is important that teachers have time to reflect, share ideas and develop their own practice.  We have a 
structured programme of Continued Professional Development which provides opportunities for colleagues 
to work collaboratively and reflect upon the impact of research-based strategies on their own teaching.  This 
is supplemented by external courses and trainers. We are committed to reflective, considered practice and 
to embed new innovative practice.  
 
The school became an academy in April 2011. The trustees work to ensure that teachers’ pay and conditions 
are in line with national standards. Induction, training and continuing professional development have a very 
high priority in the school. All staff have an induction programme on joining the school. 
 
 

Safeguarding 

 
Safeguarding at The Knights Templar School takes precedence over any other activity. It’s vitally important to 
us that students feel safe in school so they can learn and thrive. As part of the recruitment process, we will 
ask about safeguarding students and obviously questions about candidates’ suitability to act as tutor. 
References will be sought and an enhanced criminal records check will be undertaken for this position. 
 
 

Staff 
 
The Knights Templar School currently employs 98 teaching staff and 72 support staff, many of whom have 
positively contributed to the school for a number of years.  Many of the staff have children who are currently 
at the school or have passed through our school system.  There are also members of staff who are past 
students. 
 
 

Community 
 
The Priority Area for the School consists of Baldock, and surrounding villages.  We are fortunate to have good 
relationships with the primary schools in the area with teachers and students from The Knights Templar 



School regularly running events for our primary partners.  Our primary schools will often visit for a variety of 
activities in PE, music, drama, dance, maths and science to name but a few. 
 
 

Early Career Teachers (ECTs) 
 
Our ECT package provides an enhanced induction programme for all of Early Career Teachers (ECTs).  This 

programme commences at the beginning of July with our 3-week summer induction programme.  

The three weeks gives you the chance for a really comprehensive ‘paid’ induction programme. You will meet 

and observe some of your teaching groups and find out about your form. If you are a Year 7 form tutor, you 

will also take part in the transition day when Year 6 come up to the school. You will get to know the senior 

leadership team, your head of department and the members of your teaching team. 

We also offer the full two-year ECT induction programme, offering a blend of face-to-face and online training 

for ECTs and their mentors, based on the Education Development Trust's DfE accredited provider materials. 

This provides training on key aspects of teaching such as assessment and behaviour for learning, as well as 

providing a local network of support with other ECTs in similar subject areas through the Alban Teaching 

School Hub.  

Knights Templar School’s 'coaching culture' ensures that all ECTs are supported by experienced and trained 

instructional coaches, as well as by their Heads of Department and department colleagues. We provide 

opportunities to observe other colleagues, both within and across departments, as well as provide 

opportunities to visit other schools. The Knights Templar school is a great place to start your teaching career.  

 



The Science Faculty 
 

Staff: 
 
Mr J Grove (Head of Science) 
Mr S Quinn (Head of Biology) 
Mr J Roche (Head of Physics) 
Mrs J Wallace (Head of Chemistry) 
Miss I Holcroft (Biology) 
Mrs M Dineen (Biology/Chemistry) 
Mrs S Walton (Physics)  
Mr O Macaulay (Chemistry) 
Mr J Collingwood (Biology/Applied Science) 
Mr J Milne (Chemistry/ Physics) 
Mr E Hutchings (Chemistry/Physics) 
 

 

Technical Staff: 
The department is extremely fortunate to be supported by 5 excellent and experienced technicians who 
provide valuable contributions to the Teaching and Learning within the department: 
 
Mrs T Robinson (Senior Laboratory Technician) 
Mrs L Eke Mrs J Mills Mrs C Kotze           
 

Accommodation: 
From September 2016, the Science Department have been accommodated in the new, state of the art 
Science Centre. There is a large, central prep room on the ground floor and an additional, separate Physics 
prep room upstairs next to a staff work room/office. Teaching staff are allocated their own Lab.  
 

Courses: 
 
Key Stage 3: Students start their studies with an 'Introduction to Science' course followed by a rotation 
through separate sciences, broadly following the National Curriculum. This continues through Year 8, where 
students study an “in-house” scheme delivered by subject specialists. 
 
Key Stage 4 (inc Year 9): Students study AQA Science at GCSE with the majority of students sitting a double 
award in Science on the 'Combined Science’ course. Some students opt to take 'Separate Sciences' as part of 
the options pathway in Year 9.   
 
Key Stage 5: Biology   - AQA Biology  
 Chemistry  - AQA Chemistry 
 Physics   - AQA Physics  
 Applied Science  - Pearson BTEC 
 



Timetable + Setting: (all periods are one hour long) 
 

Year 7: 6 periods a fortnight. 8 mixed ability groups, each class taught by one teacher for all lessons  
Year 8: 6hrs per fortnight. 4 mixed ability groups in each year half, mainly taught by 2 teachers. 
Year 9:  6 periods per fortnight, two per subject, although teaching across subjects is welcomed. 4 

sets in each year half based on Science ability. 
Years 10/11: Combined: 
  9 hours per fortnight. Setting is as in year 9 based on performance, internal tests and 

teachers’ professional opinion.  
  Separate: 
  We have 2 options available to students; 
  The fast track option where all content is covered in 9 hours per fortnight and is only 

available to the most able students. 
  The ‘option’ route where students have an extra 5 hours a fortnight to cover the extra 

content.  
Year 12/13: 9 taught periods and one ‘supported study’ hour per subject per fortnight in Year 12 and Year 

13. Smaller classes can have fewer taught periods. 
 

Resources: 
 

ICT equipment: all department members have a laptop, which can be connected to a touch screen TV in 
every lab. There are 16 wireless enabled laptops with various software for use with 
dataloggers and numerous sensors. The school network contains extensive modelling and 
revision software. 

 

Ethos/vision: 
 

• Give full access to the Science curriculum for all students up to GCSE level, regardless of their gender, 
ability or background.   

• Allow students to experience 'positive achievement' and have the opportunity to achieve their full 
potential. 

• Inspire students with the wonderful world of Science. 

• Reinforce and make links with other areas of their curriculum and build on their experiences in primary 
school.   

• Make use of their personal experience and relate it to the worlds of work and leisure, whilst developing 
their scientific skills.   

• Ensure that the form of the curriculum and the approaches to teaching and learning lead to a greater 
appreciation of Science and its impact both on the individual and society. 

• Cater for the needs and aspirations of all students within a balanced whole-school curriculum. 
 

Communication: 
 

• Weekly update: contributions/notices given by all TLR post holders and teaching staff 

• Curriculum and Assessment Strategic Group: The Science curriculum area is represented by one of the 
Heads of Science which meets approx. once per half term. 

• Heads of Faculty/Department: Individual subjects are represented by a Head of Department and meet with 
the Head of Science on a fortnightly basis. 

• Departmental Meetings: Where possible we will use these to ‘move things forward’, looking at developing 
our curriculum, sharing best practice, supporting individual’s personal development etc. 

• Science Twitter: @KTSScience for general communication with students and parents  
• Faculty social events:  Xmas parties, nights out etc! 



 

Head of Physics - Job Description 
 
 

Reports To: Head of Science 

 

Purpose of the Job: To prepare and teach appropriate lessons in accordance with the policies of 

the school and the department using appropriate resources 
 

Key Responsibilities: 
 
Leadership and Management 
 

• Promote an enthusiasm and passion in students for Physics. 

• Engage team members in the creation, implementation and improvement of schemes of learning 
that encapsulate the key school learning strategies. 

• Lead the performance management of subject staff. 

• Contribute to and support the professional development of subject staff. 

• Ensure the effective use of data to promote students’ learning and embed aspirational target setting 
across Key Stage 3 and for all student groups 

• Identify underachieving KS3 pupils and ensure that appropriate intervention is conducted and 
monitored, making sure that Heads of year and / or parents / carers are kept well informed.  

• Assist in the implementation of the behaviour management system within the subject area so that 
effective learning can take place  

• Ensure subject staff follow departmental policy of assessments and ensure analysis of results is 
carried out to identify students for intervention. 

• Meet regularly with the Heads of Science, Biology and Chemistry to plan and implement a coherent 
strategy for improvement. 

• Lead effective department meetings that help review current practice in the teaching of Physics and 
that also help develop and improve the teaching practices used in Physics lessons.  

 
General 
 

• To encourage students to achieve the highest standards of work possible 

• To set and mark students’ work regularly and in accordance with the department’s and school’s 
policy; to record marks, monitor progress and write reports as required. 

• To participate in the arrangements for preparing and assessing students’ work for examinations and 
to supervise students during such examinations. 

• To share in the pastoral responsibility for students in their teaching groups and where appropriate 
liaise with the Form Tutors and Year Leaders. 

• To maintain good order and discipline among students and to safeguard their health and safety at all 
times when they are the responsibility of the School. 

• To ensure that the learning environment in lessons is neat and well organised. 



• To share in supervisory and general duties during the working day. 

• To attend staff and departmental meetings. 

• To undertake professional development as appropriate. 

• To undertake any designated Form Tutor responsibilities. 

• To attend Parent Consultation Evenings and to communicate with parents when appropriate. 

 

Job Context: 
 

• The Department consists of seven full time and three part time teaching staff, a head technician and 
four part time technicians. The Faculty is led by the Head of Science with the support of the three 
Heads of Science Subjects. 

 

Review of Duties: 
 

• The specific duties attached to any teacher are subject to annual review and may, after discussion 
with the teacher, be changed. 

 



Head of Physics - Person Specification 
Qualifications: 

Essential: 

• Qualified Teacher Status 

• Evidence of continuing professional development 
Desirable: 

• Wish to undertake further training and qualifications 

• Additional professional qualifications 
 

Professional Experience: 

Essential: 

• Committed to comprehensive education and the entitlement of all students to succeed 

• Believes in young people. 

• Ability to teach Physics to A Level 

• Passionate about Science and, in particular, Physics. 

• Is dynamic, innovative and inspirational in the classroom. 

• Has the ability to teach outstanding lessons across the age range and effectively share best 
practice. 

• keen to lead and manage a highly motivated team of Physics teachers  

• Ensures all students succeed and are able to achieve their maximum potential. 

• Good knowledge of and confidence in the use of student performance data to be able to get the 
best out of students at all levels of ability 

• An up to date knowledge of recent trends in the teaching of Physics 

• A well-organised, efficient team worker 

• To be able to get the best out of students at all levels of ability 

• Sets high expectations of themselves, their staff and their students. 

• Is committed to raising standards of attainment. 
 

Desirable: 

• ICT literate, making appropriate use of IT as a teaching and management tool 

• An up to date knowledge of developments in teaching pedagogy 
 

Personal Qualities: 

Essential 

• Persistence and resilience 

• A positive outlook and willingness to try new things 

• Willing to actively support and contribute to the school’s ethos 

• Approachable and flexible 

• An excellent record of personal attendance & organisation 

• High personal standards – dress, conduct and presentation 
Desirable: 

• A willingness to participate extra-curricular activities both in and out of the Science Department 
 

The school is committed to safeguarding and promoting the welfare of children and young people and expects all staff 

and volunteers to share this commitment. 



How to apply 
 
 
Please apply using the ‘Quick Apply’ button on the TES advert. 
 
Please note that an online search may be carried out as part of the due diligence on shortlisted candidates. 

Further notes for applicants 
 

Visits 

If you wish to visit the school, you will be made welcome, though this is not a requirement at this stage. 

Please telephone to make an appointment; your chances of getting the post will not be affected by whether 

or not you make such a visit. Those invited for interview will, of course, be given plenty of chance to see the 

school. 

 

Moving house  

If you would need to move nearer, consider investigating property prices before deciding whether to apply: 

information is readily available via the web. The school may be able to support with advice and information 

regarding relocation.  You might also be interested to look at the website of North Hertfordshire District 

Council (www.north-herts.gov.uk).   

 

The Knights Templar  

The school is named to commemorate the connection between Baldock and this ancient Order, which 

founded the town in the twelfth century.  Readers of The DaVinci Code and similar works may be 

disappointed to find that we have no other connection with Templar organisations! 

 

 

http://www.north-herts.gov.uk/

