
 

Job Description for Class Teacher  

Reports to:        Headteacher 

Salary Range:   Teachers’ Pay Scale (Main or Upper) 

Purpose of the post 

To deliver high quality teaching and learning to pupils assigned within the context of 

the school, and having due regard to the school’s mission statement.  

Main Duties 

All teachers work within the statutory conditions of employment set out in the current 

School Teachers’ Pay and Conditions Document and the Diocesan guidelines. The 

duties listed below are, therefore, not an exhaustive list of what is required.  

Teaching 

• Plan and teach well-structured lessons to assigned classes, following the 

school’s plans, curriculum and schemes of work 

• Assess, monitor, record and report on the learning needs, progress and 

achievements of assigned pupils, making accurate and productive use of 

assessment 

• Plan and deliver inclusive teaching which enables all pupils, including those 

with SEND, disadvantaged pupils and more able learners, to succeed. 

• Contribute to the implementation and review of provision for pupils with SEND 

and those requiring additional support. 

• Set high expectations which inspire, motivate and challenge pupils 

• Promote good progress and outcomes by pupils 

• Demonstrate good subject and curriculum knowledge 

• Participate in statutory assessment arrangements and the preparation of 

pupils for national assessments where appropriate. 

Whole-school organisation, strategy and development 

• Make a positive contribution to the wider life and ethos of the school 

• Work with others on curriculum and pupil development to secure co-

ordinated outcomes 

• Provide cover, in the unforeseen circumstance that another teacher is unable 

to teach 

• Contribute to the wider life of the school through clubs, educational visits, 

collective worship and enrichment opportunities as appropriate. 

Safeguarding and Child Protection 

• Safeguard and promote the welfare of children and young people. 

• Follow school safeguarding policies and procedures at all times. 



• Identify and report any concerns regarding the safety or wellbeing of pupils in 

accordance with statutory guidance. 

• Undertake safeguarding training as required. 

Health, safety and discipline 

• Promote the safety and wellbeing of pupils 

• Maintain good order and discipline among pupils, managing behaviour 

effectively to ensure a good and safe learning environment 

Professional development 

• Take part in the school’s appraisal procedures 

• Take part in further training and development in order to improve own 

teaching 

• Where appropriate, take part in the appraisal and professional development 

of others 

Communication 

• Communicate effectively with pupils, parents and carers 

Working with colleagues and other relevant professionals 

• Collaborate and work with colleagues and other relevant professionals within 

and beyond the school 

• Develop effective professional relationships with colleagues 

• Direct and supervise support staff assigned to them, and where appropriate, 

other teachers 

Personal and professional conduct 

• Uphold public trust in the profession and maintain high standards of ethics 

and behaviour, within and outside school 

• Have proper and professional regard for the ethos, policies and practices of 

the school, and maintain high standards of attendance and punctuality 

• Understand and act within the statutory frameworks setting out their 

professional duties and responsibilities 

Job Context 

Nash Mills CofE Primary School is a one-form-entry primary school, located on the 

outskirts of Hemel Hempstead.  As a CofE school, our core Christian values, which 

centre on the story of The Good Samaritan, lie at the core of all we do.  

We acknowledge that all teachers make a valuable contribution to the school’s 

development and, by extension, to the progress of the pupils in their care. All 

teachers, with the exception of Early Career Teachers, will have a lead responsibility 

for a curriculum area across the school and will be supported in that role by the 

Headteacher and the Senior Leadership Team. 

For Early Career teachers (ECTs), a member of the Senior Leadership Team will 

become the mentor during the first two years of teaching. 

 


