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	Job Description

	Job Title:  Head of Music

	[bookmark: _GoBack]Line manager: The Head of Faculty

	Responsibility points: TLR 2b (2c for an exceptional candidate)

	Core purpose
To ensure the highest quality teaching, learning and assessment in the subject.

	Core leadership qualities
· Clear and consistent Vision and Values
· Ability to motivate and empower others
· Positive attitude to continuous improvement
· Flexible leadership styles
· Leading by example
· Effective communication skills

	Specific Responsibilities
1. To be responsible for schemes of work, curriculum development, extra-curricular provision, examination entries.
2. To apply and monitor ‘The HHS Curriculum Leaders’ Standard across the area of responsibility, reporting as required to the Head of Faculty through regular line management meetings.
3. To monitor consistency of teaching through regular ‘informal drop-ins’ and 1 hour observations across the subject area / key stage.
4. To promote actively the school’s in-house CPD programme, in order to support and develop high quality teaching and learning across the subject area / key stage.
5. To monitor actively and evaluate the impact of the school’s in-house CPD programme on the quality of teaching and learning across the subject area / key stage.
6. To ensure high standards of teaching across the subject area / key stage through professional feedback and the co-ordination of professional development opportunities (supported by the school’s in-house CPD programme).
7. To facilitate sharing good practice across the subject area / key stage (supported by the school’s in-house CPD programme).
8. To set in place coaching and mentoring opportunities, in order to support and develop high quality teaching and learning across the subject (supported by the school’s in-house CPD programme).
9. To lead in Assessment for Learning (AfL); Learning to Learn; Gifted and Talented; eLearning and Literacy strategies across the subject / key stage.
10. To be responsible and accountable for managing the relevant department budget.
11. To analyse subject area / key stage results and celebrate success of staff and students, taking action to improve standards where needed.
12. To be involved in recruiting staff.
13. To lead subject / key stage meetings.
14. Undertake additional tasks as required by the Head Teacher.




	Person Specification: Criteria

	Professional Experience, Skills and Commitment
	Essential
	Desirable

	1. A track record as an effective and efficient subject teacher and tutor
2. A track record of effectively leading/motivating pupils and staff and developing team approaches
3. A track record of organising curriculum or extra-curricular events
4. Ability to establish a positive ethos with an accent on high achievement for all
5. Ability to communicate effectively both orally and in writing to various key audiences
6. Ability to empathise with the needs of students and tutors and to be firm but fair and consistent
7. Commitment to high standards, continuous improvement and quality assurance
8. A track record as a leader and effective completer of major projects
9. Experience of leading teams
10. Knowledge of and capability in Special Needs provision
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