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Job Description – Deputy Head
The post holder is directly accountable to the Head Teacher and is required to deputise for the Head Teacher during periods of absence.
Main Job Purpose 

This is a senior position within the Leadership Team. The post holder will be required to provide general leadership, development and management across the whole school and lead specifically in the following key areas:
· Supporting the ethos, vision and strategic development of the school. 

· Further the aims of the school and support the Headteacher in ensuring the vision of the school is communicated and clarifies and to foster a culture that promotes excellence, equality and high expectations of all pupils and staff.

· To share with the Headteacher a responsibility for providing quality assurance in all school’s activities.

· Curriculum and assessment development
· To be the lead Designated Senior Person (DSP)
· Strategic management and development of teaching and support staff including induction 

· Monitoring of whole school data
· Day to day running of the school

Key Responsibilities

Shaping the Future
· Support the Headteacher and Governing Body in establishing a vision for the future of the school
· Undertaking research where required to present options and demonstrating inspirational leadership and creativity.

· Play a leading role in the school improvement planning process taking account of the agreed priorities of the school and how these link to National and local priorities and ensuring their implementation. 

· Contribute to the identification of key areas of strength and weakness in the school and to ensuring the development of appropriate action plan to eradicate the latter

· Work to a high standard in developing, documenting and implementing school policies, procedures, priorities and expectations, so as to be a role model for other colleagues. 

· Promote a culture of team work, in which staff actively work to support one another 

· Contribute to the self-evaluation of the school 

Leading, Learning and Teaching 

· Support and implement the strategic vision for the school into operational plans which promote and sustain continual school improvement. 

· Ensure that an engaging and person centred holistic curriculum is developed and the delivery of the curriculum is translated into effective teaching, learning and assessment practice. 

· Lead, motivate, empower and inspire teaching and support staff.

· Provide support for colleagues in improving their classroom practice 

· Provide training for staff on effective teaching and learning

· Ensure systems are in place to support the rigorous recording of school performance data 

· Share responsibility for the analysis of key school performance data to ensure priorities are appropriate and improvements in standards are promotes. 

· Monitor and evaluate classroom practice. 

· Ensure the safeguarding of all pupils. 

· Promote the active involvement of pupils in their own learning

Leading and Developing Self and Others:

· Promote and safeguard the safety and welfare of everyone in the school 

· Promote a culture within school whereby staff will actively support one another to ensure the school functions to its optimum potential

· Contribute to the creation of a positive school ethos, in which every individual is treated with dignity and respect and the safety and welfare of pupils is paramount

· Support the development of effective collaborative approaches to learning within the school and beyond.

· Set high expectation for your own performance and that of others.

· Engage in relevant professional development activity as and when necessary. 

· Promote strong leadership of designated TLR holders to ensure high quality provision and support for all pupils.

Managing the organisation of the school 

· Contribute to any required process reviewing the future strategic direction of the school.

· Contribute to a regular review of the organisation of the school to ensure it meets the statutory requirements and supports an ethos of continual improvement.

· Develop action plans in specified areas of responsibility and in line with the School Improvement Plan, in order to bring about school transformation and, to that end, a culture where the need for change is fully understood and embraced.

· Contribute to the planning process for the distribution of resources, to ensure they meet the school’s identified priorities. 

Securing Accountability 

· Support the Governing Body in meeting its responsibility to account for the performance of the school. Work alongside the Headteacher to secure improvement through appraisal and take responsibility for the appraisal of identified staff to improve performance.

· Monitor pupil outcomes and ensure staff understand their responsibilities and accountability for pupil outcomes. Implement actions plans to improve outcomes as appropriate.

Strengthening Community 

· To work in partnership with parents, carers and other agencies in providing for the spiritual, moral social and emotional well-being of pupils and their families. 

· To promote a culturally inclusive ethos which actively values and promotes diversity, unity and community cohesion.

· To work in liaison with all relevant agencies in order to adequately safeguard and protect the pupils.

· Promote and model good relationships with parents and carers which are based on partnerships to support and improve pupils’ achievement. 
· Ensure parents and carers are well informed and have a positive view of the school.

· Staff are expected to comply with any reasonable request from the Headteacher to undertake work of a similar level that is not specified within this job description. This job description is current at the date shown, but it will be reviewed regularly, to reflect changes in the job commensurate with the job title, purpose and grade and in response to school improvement priorities.
Watling View is fully committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment. 

Appointment to this post is subject to satisfactory clearance of enhanced Disclosure and Barring Service (DBS) checks, including the barred list, as well as all other pre-appointment checks in accordance with Keeping Children Safe in Education (2016). The post holder must not have a criminal record which would be incompatible with the post.
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