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HERTFORDSHIRE COUNTY COUNCIL

BREAKSPEARE SCHOOL

JOB DESCRIPTION
JOB TITLE: 

CLASS  TEACHER

REPORTS TO:  
HEAD TEACHER, SCHOOL GOVERNORS, LOCAL AUTHORITY

SALARY RANGE:  
TEACHERS’ PAY SCALE (MAIN OR UPPER + 1-2 SEN 




POINTS (depending on qualification and experience)
1. JOB OUTLINE

1a) REASON JOB EXISTS 
To deliver high quality teaching and learning to pupils of Breakspeare school. 

1b)  DUTIES
All teachers work within the statutory conditions of employment set out in the School Teachers’ Pay and Conditions Document.  The duties listed below are not, therefore, an exhaustive list of what is required.

1. To ensure that all pupils assigned to them make good progress, by delivering consistently good to outstanding teaching.
2. Be responsible for the quality of teaching and learning of all pupils who are assigned to the postholder.

3. Lead, supervise and co-ordinate the work of any support staff, volunteers or students who are assigned to work with the postholder’s pupils.

4. Have a working knowledge of the school’s aims and objectives, and be prepared to make a contribution to the development of the curriculum.

5. Design individual education programmes in collaboration with other school staff, therapists, visiting advisory teachers etc.

6. To work collaboratively with other staff to develop the curriculum, resources and other provision within the school in line with the School Development Plan. 

7. Work closely with parents in providing support in meeting the educational needs of the pupils.

8. Promote the well-being of all pupils and  ensure that all pupils assigned to them work in a safe, stimulating and well organised environment
9. Be aware of and adhere to the guidelines set out in the school induction programme, particularly with reference to matters of health and safety and discipline.

10. Participate in staff development programmes and arrangements for your own further professional development as a teacher.

1 c) HEALTH AND SAFETY

Be aware of and comply with policies and procedures relating to safeguarding; health and safety; confidentiality; e-safety and data protection and report all concerns to an appropriate person.

1 d) DISCLOSURE AND BARRING SERVICE

This post is classed as having a high degree of contact with children or vulnerable adults and is exempt from the Rehabilitation of Offenders Act 1974.  An enhanced disclosure will be sought through the Disclosure and Barring Service as part of Hertfordshire County Council’s pre-employment checks.  Please note that additional information referring to the Disclosure and Barring Service is in the guidance notes to the application form.  If you are invited to an interview you will receive more information.

The Criminal Records Bureau (CRB) and the Independent Safeguarding Authority (ISA) have merged to become the Disclosure and Barring Service (DBS). CRB checks are now called DBS checks.
Breakspeare School is committed to providing equality of opportunity and to safeguarding and promoting the welfare of children and young people. There is an expectation that all staff share this commitment. The postholder will be required to adhere to the school’s safeguarding procedures and policies and be seen to actively promote them in all aspects of his / her work. 

1 e) ADDITIONAL INFORMATION

The postholder is required to contribute to and support the overall aims and ethos of the school.  All staff are required to participate in training and other learning activities, and in performance management and development as required by the schools’ policies and practices.

** The duties and responsibilities listed above describe the post as it is at present.  The post holder is expected to accept any reasonable alterations that may from time to time be necessary.







2. SUPERVISION

The postholder is managed by a member of the school management team, with whom there is likely to be regular contact.
3. JOB CONTEXT

The school welcomes teachers of high professional standards and shares the responsibility with each teacher for continual review and the development of expertise. The post holder is one of a team of teachers who manage the learning of pupils.  Flexibility of all staff is important in order to meet the varied needs of pupils.

All teachers make a valuable contribution to the school’s development and, therefore, to the progress of all pupils.  All teachers will share responsibility for curriculum development across the whole school and will be supported in that role by their line manager.

For newly qualified teachers, curriculum development responsibility will be taken by his/her line manager during the first year of employment at the school.

Teachers on the upper pay scale can be expected to make a particular contribution 
· to the professional practice in the school

· to make a distinctive contribution compared with other teachers

· to contribute effectively to the wider team.

4. CONTACTS

All members of staff in the school.

Parents and visitors including advisory teachers

5. KNOWLEDGE, EXPERIENCE AND TRAINING

· Qualified teacher status

· Understanding the curricular requirements of the school, these to include statutory requirements
· Competence in the use of ICT and modern technology to support teaching and learning

· Competence to manage a team of learning support staff
· Evidence of continuous professional development

6. PHYSICAL EFFORT
Some students have physical needs that requires the use of specific moving and handling techniques. Training about moving and handling regulations and correct procedures will be provided.

The students might present challenging behaviour that requires use of specific behaviour management techniques. Appropriate training will be provided, if necessary.
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