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Learning Mentor

Job Description

We are looking for a Learning Mentor to have an active role alongside our teachers in shaping the pastoral and learning journeys of our children. You will have excellent communication skills, a willingness to learn and the desire to be part of the development of high performing team. Supporting and assisting the teaching staff, with the ability to work on your own initiative, you will be required to bring motivation, energy and patience to the role, supporting the children with their educational, physical, emotional and social development.  You will be fully committed to establishing and maintaining high levels of confidentiality at all times.
	
The role of our Learning Mentor is to support the pastoral needs and wellbeing of children throughout the school, as well as their academic development, with a particular focus on the needs of disadvantaged children, ensuring that: 

· the curriculum is delivered effectively; 
· the children are motivated, happy, stimulated and excited to learn; 
· the children are encouraged to behave in a respectful, thoughtful, responsible and considerate manner; 
· the organisation of the class / group is smooth and efficient; 
· each child is valued and benefits from an increased level of adult support and their individual needs are met; 
· effective planning and delivery of appropriate activities is undertaken;
· able to reflect on own practice and make improvements to create a richer learning journey for our children. 

As directed by the Principal, Assistant Principal, DSPs and SENDCo, your duties will include: 

· Generally supporting the emotional and social wellbeing of the children 
· working with groups of children under the direction of the teacher, to deliver interventions and pastoral support strategies; 
· working one to one with challenging or vulnerable children;
· contributing to planning and evaluating of outcomes for selected children;
· establishing whole school strategies for pastoral support, safety and wellbeing, such as the worry box;
· ensuring that children’s concerns followed up in a timely and purposeful manner, communicating effectively with key staff members to share knowledge and learning
· updating children’s records, including CPOMs, as needed;
· organising and delivering aspects of the curriculum; 
· undertaking, from time to time, duties of a learning support practitioner
· To carry out the above duties and responsibilities and additional duties if so directed by the Principal





Other Requirements 
Work to develop a suitable area specialism, with appropriate support and training 

The Learning Mentor must be willing to work as part of a team, be flexible in their approach, demonstrate patience and understanding of a young child’s needs and have a sense of humour. 

Knowledge of the curriculum and experience of working with children of a relevant age is essential.

Attendance at professional development days or staff meetings will be necessary from time to time during the year. The Learning Mentor will be expected to attend relevant training courses in order to enhance his/her own professional development and to keep up to date with leading edge practice. 

The Learning Mentor will participate in the performance management appraisal system, designed to highlight future professional development. 

West Herts Community Free School Trust is committed to the safety and welfare of every child and the learning support practitioner will be required to attend appropriate safeguarding (child protection) training. 

The Learning Mentor must be aware of the need for confidentiality regarding the pupils in their care. 
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