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Person Specification:  Deputy Headteacher

Please address the aspects under the headings below in your supporting statement of no more than 3-4 A4 pages (Arial Font 12).  You should provide evidence of impact against the headings below.


	[bookmark: _GoBack]Criteria
	Essential or desirable
	Determination from

	
	
	Application
	Interview
	references

	Qualifications and Knowledge

	Qualified teacher status
	E
	
	
	

	Degree or Equivalent
	E
	
	
	

	Professional Development

	Evidence of appropriate professional development for the role of Deputy Headteacher eg a member of the SLT
	E
	
	
	

	Evidence of recent leadership and management professional development
	E
	
	
	

	Undertaken appropriate Child Protection training
	E
	
	
	

	Evidence of experience as Designated Safeguarding Lead (DSL) or Deputy  
	D
	
	
	

	School Leadership and Management Experience

	Recent successful leadership as a phase and/or core subject leader or Deputy Headteacher
	E
	
	
	

	Evidence of impact on improving provision and outcomes for pupils
	E
	
	
	

	Evidence of an active involvement in school self-evaluation and development planning
	E
	
	
	

	Evidence of experience of implementing and monitoring an improvement plan across a phase, subject area or key priority with impact
	E
	
	
	

	Experience/understanding of leading change effectively
	D
	
	
	

	Evidence of excellent communication and dialogue with the parent body
	E
	
	
	

	Knowledge and understanding of financial planning and budget management
	D
	
	
	

	Inclusion, Safeguarding and Health and Safety

	Absolute commitment to safeguarding 
	E
	
	
	

	Evidence of commitment to promoting health and safety, welfare of children and equal opportunities
	E
	
	
	

	Commitment to an inclusive approach and improving outcomes for every child
	E
	
	
	

	An understanding of the needs of vulnerable children and strategies to address their barriers to learning
	E
	
	
	

	Leadership Skills

	Ability to articulate a clear educational vision within the context of the School’s Christian ethos
	E
	
	
	

	Able to inspire, enable and motivate others to succeed
	E
	
	
	

	Evidence of of developing the performance of others through effective performance management
	D
	
	
	

	Excellent communication skills, including written and verbal communication skills (inc. with the local community)
	E
	
	
	

	Ability to build effective relationships with staff, parents, Trust board members and other stakeholders
	E
	
	
	

	Teaching and Learning

	Evidence of excellent classroom practice
	E
	
	
	

	Able to plan series of lessons to deliver excellent progress from a variety of starting points
	E
	
	
	

	Able to accurately assess the quality of teaching and learning
	E
	
	
	


	Personal Qualities

	A genuine passion for education, coupled with the ability and enthusiasm, to see every child fulfil their potential
	E
	
	
	

	Leads by example with integrity and resilience
	E
	
	
	

	Visible and approachable, empathetic and enjoys engaging with children, staff, parents and the wider community
	E
	
	
	

	Demonstrates resilience whilst also showing compassion in dealing with issues
	E
	
	
	

	Flexible leadership style, being ‘hands on’ when required, balanced with knowing when to delegate
	E
	
	
	

	Demonstrate a capacity for sustained hard work with energy and enthusiasm
	E
	
	
	

	Able to embrace the Christian ethos of the school 
	E
	
	
	




 
North Mymms St Mary’s CE Primary is committed to safeguarding and promoting the welfare of children and expects all staff to share this commitment.  Applicants will be subject to DBS checks.  Any discrepancies or anomalies regarding employment history will be followed up at interview.  Previous employers will be contacted for verification. 
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