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LONSDALE SCHOOL

PERSON SPECIFICATION

REP Manager 



	Essential
	Desirable

	Qualifications

NVQ Level 4/5 Working with children and young people or NVQ Level 4/5 Management in Residential Childcare





	Qualifications

Other relevant qualifications in care or child development, SEND, counselling, level 5 Leadership and Management, safeguarding DDSL/DSL qualifications 

Hold NVQ Level 5, demonstrate a preparedness to work toward the same or evidence that they hold an equivalent qualification.


	Experience

Sound knowledge of National Minimum Standards and Ofsted requirements

Minimum 5 years’ experience within Residential Childcare, 2 of which must be at managerial level

Provide evidence of professional development in relation to care, management or quality

Previous work with children and young people with SEND in a residential setting, respite centre and/or school 

	Experience

Previous work with children and young people with physical impairments

Previous work in an educational setting

Experience of leading a successful team

Experience of a manager role working closely with clinicians and other professionals to ensure that the young people at the REP receive the highest quality of care and education

	Policy and Service Development Responsibilities

Be responsible for delivering the aims, educational needs development and residential care to all pupils in the school.

Assist with monitoring the quality, compliance and effectiveness of REP provision and REP staff training

Ability to manage the team of Residential Student Support Workers and Residential Care Workers: their daily management, appraisals, supervisions and training

Overall responsibility of the REP - placement plans/reviews/meetings

	Policy and Service Development Responsibilities

Experience of working in a special school residential team to deliver the aims, educational needs development and residential care to all pupils in the school

Adopt a pragmatic approach with strong problem solving and analytical skills – with the ability to apply these in challenging situations

Be able to coach and motivate others – coaching approach


NVQ Assessor qualifications and experience 


	Financial, Physical and Information Resource Responsibilities

Actively manage the appropriate REP budgets, ensure as a minimum that financial balance is achieved and reported to SLT/Governors

Provide the Head of Support and Student Care with monthly reports on occupancy, summary of REP student progress, staffing, behaviour monitoring, and Health and Safety monthly audits

Production of relevant termly Governing Body and REP Panel reports


	Financial, Physical and Information Resource Responsibilities



	Communication Skills

Good communication skills, both oral and written

Ability to support pupils in their homework activities from listening to them read to doing GCSE/A-level course work 

Ability to relate positively to pupils with regard to their family circumstances, gender, cultural and ethnic background

Advanced IT skills

	Communication Skills

Experience in writing reports and Annual Reviews for case conferences, meetings.

Experience in using sign language and/or augmentative communicative aids

Experience in using information management systems, such as SIMS, and educational visits through EVOLVE


	Safeguarding Children 

To recognise and report to the appropriate authorities any concerns regarding Child Protection issues

Under section 11 of the Children Act 2004 all staff must ensure that their functions are discharged with regard to the need to safeguard and promote the welfare of children



	Safeguarding Children and vulnerable Adults

To recognise and report to the appropriate authorities any concerns regarding Vulnerable Adult issues to include social care and mental health

To comply with mandatory training requirements and ensure that adult safeguarding is embedded as an essential part of their daily practice

	Personal

Fit to carry out work involving moving and handling pupils

Respectful approach to dealing with pupils' personal care needs

Committed to own professional development

Demonstrate effective skills in team work.  

Be aware of how own performance impacts on others

Dynamic & enthusiastic, good sense of humour
	Personal

Current training in moving and handling pupils

Willing to drive a minibus

Willing to support offsite residential trips locally, nationally and overseas

Willing to share hobbies and interests, eg swimming, creative skills






