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 Deputy Headteacher 

	
	Essential
	Desirable

	Qualifications and Training
	
	

	Degree level qualification.
	
	

	Qualified teacher status. 
	
	

	Evidence of continuing professional development.
	
	

	Evidence of recent leadership and management professional development
	
	

	Experience
	
	

	A minimum of five years teaching experience in a Primary School.
	
	

	A record of successful teaching and thorough knowledge and understanding of what constitutes outstanding learning.
	
	

	Experience of teaching in more than one key stage.
	
	

	Experience of effecting change in teaching and learning or curriculum either at class, phase or whole school level resulting in School Improvement.
	
	

	Experience of a leadership role within a primary school either in a core subject or as part of an SLT.
	
	

	Experience of working with external agencies/collaborating with others
	
	

	Successfully undertaken appropriate Child Protection training/Designated Senior Leader training (if not: a willingness to complete the training)
	
	

	Successfully undertaken approved ‘Safer Recruitment’ training (if not: a willingness to complete the training)
	
	

	Professional Knowledge and Understanding
	
	

	Sound understanding of the skills and attributes involved in effective leadership.
	
	

	Understand the expectations and implications of the Ofsted Framework.
	
	

	Understand the expectations of the National Curriculum. 
	
	

	Demonstrate a thorough understanding of issues related to attainment and progress of different groups of children within the school.
	
	

	A good understanding of schools’ statutory responsibilities regarding all children, including the needs and care of pupils with SEND.
	
	

	A good understanding of up-to-date policy and practice with regard to Safeguarding. 
	
	

	SEND experience
	
	

	Experience of working with governors
	
	

	Experience of undertaking performance management
	
	

	Experience of working with school budgets
	
	

	Professional Skills, Abilities and Personal Qualities
	
	

	Ability to maintain high standards of pupil behavior both within the classroom and in general areas of the school and beyond
	
	

	Skilled and confident in handling challenging behavior constructively
	
	

	Commitment to the safeguarding of children, including up-to-date knowledge of Child Protection procedures
	
	

	Must possess a thorough knowledge of the features of good / outstanding lessons and the importance of Assessment for Learning
	
	

	Ability to use data as a school improvement tool
	
	

	Evidence of commitment to promoting health and safety, welfare of children and equal opportunities
	
	

	Committed to inclusion, meeting needs of all pupils – high standards for all, and developing the whole child
	
	

	An understanding of the needs of vulnerable children and strategies to address their barriers to learning
	
	

	Knowledge and understanding of financial planning and budget management
	
	

	Highly competent user of ICT in classroom practice and in management tasks such as data handling
	
	

	Evidence of experience of implementing and monitoring an improvement plan across a phase, subject area or key priority with impact
	
	

	Experience/understanding of leading change effectively
	
	

	Ability to improve the practice of other colleagues through modelling, monitoring and feedback
	
	

	To work effectively and collaboratively with the Headteacher, Senior Leadership Team, staff, governors and parents.
	
	

	Ability to communicate effectively in orally and in writing
	
	

	Evidence of excellent communication and dialogue with the parent body
	
	

	Reflective about practice and willing to act on feedback
	
	

	Experience of contributing to development of school vision and strategy
	
	

	Ability to inspire, enable and motivate others to succeed
	
	

	Ability to deputise for the Headteacher
	
	

	Ability to use effective assessment strategies
	
	

	A flexible approach to work, someone who enjoys being a good team member, is realistic and has a sense of humour!
	
	

	Must be able to effect whole school change through effective leadership and management.
	
	

	Must be able to manage own work load effectively and respond swiftly to tight deadlines and manage conflicting pressures.
	
	

	To be able to lead by example demonstrating good interpersonal skills, with the ability to enthuse and motivate others and develop effective partnerships.
	
	

	Able to think strategically
	
	

	Willingness to share expertise, skills and knowledge and ability to encourage others.
	
	

	Willingness to, and ability to, run whole school INSET, staff CPD and lead whole school worship.
	
	

	Excellent attendance and punctuality
	
	

	Understands and fully supports the nature of a church primary school including the spiritual development of the pupils and the school’s role in the community.
	
	







