BROXBOURNE CE PRIMARY SCHOOL
MILL LANE BROXBOURNE HERTS EN10 7AY
Tel:  01992 462419
email:  admin@broxbourne-pri.herts.sch.uk
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		POST:		Deputy Headteacher
					Leadership Scale 4 - 8

Our school is a happy school which is founded upon a strong tradition of encouraging children to develop a caring and thoughtful approach to others. We seek to raise the achievement of our children within the context of a caring Christian community.   Our children live by the School Promise, which is that ‘Everyone has the right to feel safe and the right to learn.’   We enjoy links with our Parish Church, St Augustine’s, and the United Reformed Church.    

The school is in a beautiful setting with the New River at the front and the River Lea at the back.  We have 243 children currently on roll in our one form entry Nursery and Primary school.   The children are taught in mixed ability classes according to school year group.   We use a variety of teaching methods and organisation to ensure our children raise their achievement and enjoy their learning. 
We value community and close relationships with our families and believe that children can only do their best when they feel secure and happy at school.   We believe that we each have a vital and important contribution to make to the life of our school and that it is important to contribute also to our local and wider community.
We are always keen to cooperate with other schools, to share expertise and experiences.   Above all we embrace new initiatives without losing sight of the real world of learning and teaching.   By working together we seek to ensure that all our children build on their enthusiasm and zest for life to grow into keen independent learners who can approach their secondary education with confidence and responsibility.
Please return your application form together with a letter of application to Mr Paul Miller, Headteacher, Broxbourne CE Primary School, Mill Lane, Broxbourne, Herts, EN10 7AY by       9am on Wednesday, 27th February 2019.   Interviews are expected to take place on Monday, 11th March 2019.
In line with our commitment to safeguarding children, all appointments are subject to DBS checks.   Any discrepancies or anomalies regarding employment history will be followed up at interview.   Previous employers will be contacted for verification.
OUR SCHOOL VISION AND AIMS
Vision Statement
Our School Vision was established through consultation with all members of our school community and was revised in January 2019. It our belief that our all members of our school community should strive to:
‘Dream, Believe and Achieve with God’
Mission Statement
We will achieve this at Broxbourne CE Primary School through developing and fostering a love of learning, a love of God, a love of life and a love of each other.

Our Commitments
We are committed to:
· Children being at the heart of every decision
· Providing excellence in learning which is inspiring, exciting and fun
· Providing a safe, loving, and nurturing Christian community
“You shall love the Lord your God with all your heart, and with all your soul, and with all your mind, and with all your strength [and] you shall love your neighbour as yourself.”  (Mark 12:30-31)
Loving and valuing everyone is a central element of Christian behaviour and is at the heart of the life of our school. Broxbourne CE Primary is a place where we learn how to love God, one another and ourselves. This is achieved through collective worship, religious education and the application of Christian Values to relationships within and beyond the school.  We strive to nurture among everyone a real sense of purpose of who we are in the world and how special and unique we are in the eyes of God.  We aim to be a Christian family where all are respected and appreciated and we endeavour to inspire children to create a better world through thoughtful respect and tolerance.

Our Christian Values
The Christian values that we hold are:
Respect, Excellence, Service, Perseverance, Equality, Compassion, Trust
Through these values, we engage children in learning that helps them be respectful and aware of the feelings, emotions and beliefs of others in our society.   We also aim to help pupils understand the role of British values in this society including, democracy, the rules of law, individual liberty and respect and tolerance of those with different faiths. This is done overtly through our history and our RE topics.   Our curriculum threads SMSC (Spiritual, Moral, Social and Cultural) across all areas of learning and school life and ensures pupils are aware of the history and values of Britain and prepares our children to succeed and contribute positively to life in modern Britain.  We develop children’s knowledge, understanding, and awareness of Christianity, as the predominant religion in Great Britain, and of the other principal religions represented in this country.






Our Aims:
	Love Learning

	Love God

	Love Life

	Love Each Other


	Everyone has the right to feel safe and the right to learn

We aim to achieve this by: 
· providing a stimulating and creative learning environment
· inspiring confident, independent learners who value success
· delivering lifelong learning opportunities

	Everyone is valued and able to grow in the love of God

We aim to achieve this by:

· nurturing our children’s spiritual, moral, social and cultural development 
· working together within a caring Christian community

	Be healthy, happy now and tomorrow



We aim to achieve this by:

· providing a calm, happy, secure environment that cultivates everyone’s well-being
· ensuring all children have an awareness of local and global environments
· preparing children for the opportunities, responsibilities and experiences of life

	Love, care and respect for one another



We aim to do this by:

· promoting equality, honesty and trust
· developing an awareness of our multi-cultural, multi-ethnic society
· listening to each other and developing relationships with the wider community
· valuing the distinctive contribution that each of us makes to the life of  our school

















Job Description

Job Title:		Deputy Headteacher
Senior Leadership Team Member

Grade:			Leadership 4 - 8


Effective From:	September 2019



PURPOSE OF JOB

· To work in partnership with the Headteacher in the leadership and management of the school to ensure learning outcomes are outstanding
· To deputise for the Headteacher in all aspects of management, control and discipline of the school as required.
· Be a member of the School’s Senior Leadership Team
· Support the Headteacher in ensuring high standards, continuity and progression across the school
· Undertake any professional duty of the Headteacher which may be delegated by the Headteacher
· There will be a class teacher commitment attached to this role; this will be negotiated based on the strengths of the candidate and the needs of the school
· To carry out the professional duties of a Deputy Headteacher as set out in the current Pay and Conditions Document


MAIN AREAS OF RESPONSIBILITY

Strategic Leadership

With the Headteacher, and with other staff and governors as appropriate:
· To work with the Headteacher and other members of the Senior Leadership Team in identifying areas of priority for school improvement through self-evaluation
· To work with the Headteacher and SLT in the production, implementation and review and monitoring of the School Improvement Plan 
· To maintain high morale and set an example of professional standards and leadership
· To promote the value of faith and worship and Distinctive Christian Character of the school. 
· To demonstrate a strong commitment to the school vision – Dream, Believe and Achieve with God.
· To promote the aims of the school and seek to provide the best possible education for the children within the context of a caring community
· To keep up-to-date with current issues in teaching and learning and in school improvement and share this with staff
· To monitor and evaluate the impact of the school’s policies, practices, targets and priorities, identifying developments needed and working with the Headteacher and SLT to achieve them
· To take responsibility for several major areas of school management
· Work with the Headteacher on the appointment, induction, training and performance management of staff
· Deal promptly and effectively with any poor performance of staff, teams or pupils
· Ensure her/his own continuing professional development
· Support and challenge all colleagues in developing professionally, both formally and informally to be the best they can possibly be
· Work with the SLT to present an accurate and coherent account of the school’s performance to governors and a range of other audiences, enabling them to play their part effectively
· Promote and safeguard the welfare of children

Support of Children and Staff 

· To lead by example as a classroom teacher, as set out in the current School Teachers' Pay and Conditions Document, demonstrating sound organisation and practice in line with school policy ensuring that pupils are engaged in safe, healthy, high quality educational activities in an environment that it is rich, colourful and designed to promote enjoyment and excitement in learning.
· To take a leading role in curriculum leadership and development and to support all staff members in the performance of their work by providing clear expectations and guidance, valuing each individual’s contribution and responsibilities:
· To develop and maintain a sound working knowledge of the primary curriculum and effective teaching techniques.
· To ensure that the National Curriculum, Religious Education, PSHE and Citizenship are delivered as a minimum entitlement.
· To participate in self-evaluation procedures of the school, both as a member of the SLT and as a subject leader.
· To provide leadership in order to secure pupil progress and provide mutual support 
· To manage a curriculum budget as agreed with the Headteacher and to monitor resources.
· To lead school improvement and develop this significantly across the school as is relevant from the agreed SIP and associated resulting actions.
· To advise other staff as required, with regard to planning, delivery and use of resources.
· To provide subject co-ordinator release across the school and have a whole school overview of how pupils are progressing.
· To maintain a high standard of physical and emotional care for children and staff by supporting and encouraging high standards of responsible and caring behaviour: 
· ensuring that the behaviour management policy of the school is implemented
· encouraging the recognition of achievement so that morale is high
· To jointly be the DSP within the school with the HT, to maintain and jointly audit any relevant records and cases regarding any CP matters across the school:
· meet on a regular basis with this as the focus
· to jointly agree a set of appropriate actions and accompanying rationale in any cases of significant magnitude
· to undertake the agreed set of actions in conjunction with the Headteacher
· To ensure that every effort is made to develop and maintain good relationships with parents, providing advice and support to parents about their child's development
· making arrangements for parents to be given regular information about the school curriculum, the progress of their children and other matters affecting the school, so as to promote common understanding of its aims.
· encouraging family involvement in and support for, the School Parents’ Association (PTA)
· To develop links with Governors, LA Advisers, neighbouring schools, the local community and all support agencies.
· to facilitate the work of the Governing Body by providing information, advice and support when required
· to liaise as necessary with any other recognised body or agency in the furtherance of the school’s needs, or those of any child.


In return we can offer
In return we can offer:
· Hard-working, enthusiastic children who love to learn;
· A talented and collaborative staff team who are committed to ensuring children are given the opportunity to fulfil their potential;
· Well-engaged families who are keen for their children to succeed;
· A supportive and proactive Governing Body;
· dedicated leadership and PPA time;
· full CPD;
· A fantastic opportunity to develop your own skills as a leader, with access to a range of professional activities.  The chance to make a positive difference and shape our continuously evolving school;
· A sense of perspective and humour.

Broxbourne CE Primary School is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment

CONTACTS

The Governing Body
School staff 
Parents (including the School Parents’ Association) 
Hertfordshire Improvement Partner and Advisory staff
External Agencies e.g. Educational Psychologists, Specialist Advisory Teachers
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SUPERVISION
The jobholder is managed by the Headteacher.   The frequency of meetings is determined by the School’s performance management policies and practice.

JOB CONTEXT
The jobholder is one of a team of teachers and assistants who support the learning of children.   Flexibility by all staff is important in order to meet the varied needs of children.




DISCLOSURE AND BARRING SERVICE
This post is classed as having a high degree of contact with children and is exempt from the Rehabilitation of Offenders Act 1974.   An enhanced disclosure will be sought through the Disclosure and Barring Service as part of Hertfordshire County Council’s pre-employment checks.

EQUALITY AND DIVERSITY
[bookmark: _GoBack]At Broxbourne CE Primary School, we acknowledge our statutory duty to eliminate unlawful discrimination on grounds of disability.   We promote equality of opportunity and good disability relations.   We aim to make ‘reasonable adjustments’ to working conditions or the workplace to overcome the practical effects of a disability.

ADDITIONAL INFORMATION
The jobholder is required to contribute to and support the overall aims and Christian ethos of the school.   All staff are required to participate in training and other learning activities, and in performance management and development, as required by the school’s policies and practice.

**The duties and responsibilities listed above describe the post as it is at present.   The post holder is expected to accept any reasonable alterations that may from time to time be necessary.
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