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Brookmans Park School
PERSON SPECIFICATION
Job Title:
SENCo
Selection decisions will be based on the criteria outlined below. At each stage of the process, an assessment will be made by the appointment panel to determine the extent to which the criteria have been met. 

When completing your application paperwork, you should ensure that you address each of the selection criteria and provide supporting evidence of how you meet the criteria through reference to work or other relevant experience. 

	Educational qualifications and training:
· Qualified teacher status 
· SENCo accreditation
· Safeguarding Children:  References and Full DBS Enhanced disclosure 
· Further Professional Development especially anything with a leadership or inclusion focus

	Experience of:
· Varied teaching experiences within the primary age range 

· Successfully leading a team of staff 
· Leading Inclusion or SEND

· Working with children who have identified special educational needs
· Writing and implementing Individual My (Educational) Plans and supporting pupils with their social, mental and emotional health. 

· Involvement and commitment to all aspects of school life.

· Leading on an impact that has improved pupil outcomes
· Enabling children to consistently achieve high standards

· Challenging and supporting children of all abilities 

· Organising a classroom effectively and create a stimulating learning environment

· Encouraging and maintaining high standards of behaviour and discipline

· Encouraging, advising and motivating children and colleagues
· Contributing to the wider life of the school and a commitment to ensuring all children enjoy a diverse and engaging curriculum

	Skills and abilities: 
· Value all children and committed to the development of the whole child
· Support the development of an inclusive school 

· Commitment to the working in partnership with external agencies/other schools
· Relate well to pupils, staff and parents and care about their individual needs

· Able to adapt to changing circumstances and new ideas in a positive and creative manner

· Ability to deal with sensitive issues in a professional manner

· Has high standards of self and others

· Able to build and lead teams effectively
· Evidence of personal commitment to professional development
· Set a professional role model to al staff at all time
· Communicate effectively and sensitively with a wide variety of children, parents, the local community, governors, staff, LA representatives and other agencies
· To work closely with the senior leadership team and help make strategic decisions 

· Keep up to date through research and national thinking/initiatives to enhance the SEND provision within the school 

· Ensure confidentiality of information and content of meetings with the senior leadership team
· Analyse pupil data to inform evaluation

· Ensure that high standards of attainment are achieved by all pupils by holding others to account.

· Motivate and manage all pupils’ behaviour effectively 

· Be involved in effective School Self Evaluation

· Help to motivate and enthuse all staff and the wider school community in the development of the school 

	Knowledge:
· Knowledge of the Code of Practice and SEND provision in Primary education
· Knowledge of how to identify SEND and ways to signpost necessary support
· Knowledge of the importance of a healthy mind and emotional well-being
· A proven track record as a good or outstanding teacher
· Sound understanding of a range of specific SEND assessment, recording and reporting

· Knowledge of how the effective use of data and target setting can raise standards
· Knowledge of strategies and techniques for raising pupil attainment
· Experience of target setting 
· Understanding what constitutes quality in educational provision 

· Understanding of the whole curriculum for the primary age range
· Understanding and knowledge of a wide range of SEND, particularly communication difficulties
· Secure understanding and knowledge of observing children’s learning
· Knowledge & understanding of record preparation and keeping in relation to SEND pupils 
· Understand the schools’ attainment data in relation to national data and be able to identify what the school needs to do to improve
· Keep up to date with changes within education
· Know the expectations of Ofsted and share this with others


	Suitability to work with children:
· Displays commitment to the protection and safeguarding of children and young people.

· Understand responsibility to child protection when in charge of the school and procedures to follow.

· Follow safer recruitment procedures when assisting with interviews.

	Personal Qualities

· Well organised 
· Energy and enthusiasm 
· Core belief that fostering positive mental health results in positive outcomes for all
· Compassionate and warm

· Reliable
· Imaginative and creative

· Decisive

· Ability to use own initiative

· Positive attitude to change

· Professional attitude 

· Able to form effective relationships with all 

· Excellent attendance record
· Commitment to developing professionally

· Emotionally secure 

· Able to deal with challenging/emotional situations
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