
JOB DESCRIPTION


Job Title:		Senior teacher- Nursery

Salary:			MPS, UPS +TLR

Responsible to:	Headteacher

Main purpose
The senior teacher will:
· Support the Headteacher with the leadership of the school on a day to day basis and on occasions, in the absence of the Head, deputise for the Head and ensure that the school runs smoothly.
· Ensure that inclusion initiatives are well planned, coordinated and effective across the school.
· Monitor the progress towards achieving the objectives of the School Development plan

Key areas of responsibility
All teachers work within the statutory conditions of employment set out in the current School Teachers’ Pay and Conditions Document. This job description should be read in conjunction with the STPD. The areas set out below describe the additional roles expected to be carried out by the Senior Teacher.

Strategic direction and development of the school
· To support the Head in formulating vision, aims and objectives of the school.
· To play a significant role in articulating the school’s ambition, ethos and take lead on how these translate into daily life.
· As a member of the Senior leadership team monitor and evaluate the impact of the school’s policies, practices, targets and priorities, identifying developments and needed and working with the Headteacher and staff to achieve them.
· Support writing of key documents including the school development plan, the SEF and other reports as needed. 
· To keep up to date with current research in teaching and learning and to share this with staff.
Leading and Managing Staff
· To maintain the outstanding collaborative learning culture across the school.
· To carry out school strategies and procedures for professional development and staff appraisal.
· To treat people fairly, equitably and with dignity and respect.
· To lead team meetings, staff meetings and Inset.



Learning and Teaching
· To be an inspirational classroom practitioner and provide an outstanding role model.
· To provide exemplary coaching and mentoring to all staff in order to maintain outstanding standards in teaching and curriculum delivery.
· To lead on aspects of inclusion and ensure that individual needs are met swiftly through early identification and intervention.

Pastoral Care
· Ensure that the highest standard of care for all children is maintained.
· Promote the safety and well being of all pupils.
· Uphold the school’s values and high standards of learning, behaviour and relationships throughout the school.

Communication and Community Links
· To fully support the life and work of the school and ensure it is always seen in a positive light.
· To maintain positive and highly effective relationships with parents/carers, the local community and governors. 
· To ensure that parents/carers and children are well informed about the curriculum and attainment and  that they work in strong partnership  to improve outcomes for children.

Accountability
The Senior Teacher is directly accountable to the Headteacher and the Governing Body.

Safeguarding
· Have up to date knowledge and understanding of relevant legislation and guidance in relation to working with, and the protection of children and young people.


This job description will be reviewed at least annually as part of the Performance Management cycle.

This post is a mixture of class based, SENCO, PPA and leadership responsibilities.
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Signed……………………………………        Date…………………



Signed……………………………………        Date…………………
Headteacher

