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THORLEY HILL PRIMARY SCHOOL
Job Title:
Class teacher

Grade:

Mainstream
Date:

July 2019 

PURPOSE OF JOB AND MAIN AREAS OF RESPONSIBILITY

To deliver high quality teaching and learning to pupils.
To carry out the professional duties of a class teacher, as set out in the current School Teachers' Pay and Conditions Document, demonstrating sound organisation and practice in line with school policy ensuring that pupils are engaged in safe, healthy, high quality educational activities in an environment that it is rich, colourful and designed to promote enjoyment and excitement in learning.  The duties listed below are not, therefore, an exhaustive list of what is required.

Be responsible for the quality of teaching and learning of all pupils who are assigned to the postholder.
To develop and maintain a sound working knowledge of the primary curriculum and effective teaching and learning strategies.

Supervise the work of any support staff, including higher level teaching assistants and support teachers, who are assigned to work with the postholder’s pupils.

Provide leadership across the school in a designated subject or curriculum area, this to include:
i) monitoring quality and standards

ii) contributing to school planning and self-evaluation

iii) providing professional support to other teachers and support staff

iv) advising the headteacher on appropriate resources and materials

v) leading appropriate professional development.
vi) managing a curriculum budget as agreed with the Headteacher and to monitor the quantity and quality of resources

vii) compiling and maintaining a Subject Leader File and Subject Leader Assessment File
To maintain a high standard of physical and emotional care for children and staff by supporting and encouraging high standards of responsible and caring behaviour:

· ensuring that the behaviour management policy of the school is implemented

· encouraging the recognition of achievement so that morale is high

To ensure that every effort is made to develop and maintain good relationships with parents, providing advice and support to parents about their child's development

· making arrangements for parents to be given regular information about the school curriculum, the progress of their children and other matters affecting the school, so as to promote common understanding of its aims
· encouraging family involvement in and support for, The Friends of Thorley Hill
To develop links with Governors, LEA Advisers, neighbouring schools, the local community and all support agencies.

· to facilitate the work of the Governing Body by providing information, advice and support when required

· to liaise as necessary with any other recognised body or agency in the furtherance of the school’s needs, or those of any pupil.

JOB CONTEXT

The school welcomes teachers of high professional standard and shares the responsibility with each teacher for continual review and the development of expertise.

All teachers make a valuable contribution to the school’s development and, therefore, to the progress of all pupils.  All teachers, except those who are newly qualified, will have a lead responsibility for a curriculum area across the whole school and will be supported in that role by their line manager.
Teachers in the upper pay scale can be expected to make a particular contribution to building team commitment in line with the statutory requirement to meet threshold standards.


In particular, teachers at UP3 will:

· provide a role model for professional practice in the school

· make a distinctive contribution compared with other teachers

· contribute effectively to the wider team.
REVIEW OF DUTIES

The specific duties attached to any individual teacher are subject to annual review and may, after discussion with the teacher, be changed. 

CONTACTS

· The Governing Body

· School staff (including Spld Base Staff)
· Parents (including The Friends of Thorley Hill)
· External Agencies eg Educational Psychologists, Specialist Advisory Teachers
ORGANISATION CHART


Headteacher (or Deputy Headteacher in absence of Headteacher)
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Senior Management Team
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Teaching Staff

Learning Support Assistants

Administrative

CRIMINAL RECORDS BUREAU
This post is classed as having a high degree of contact with children or vulnerable adults and is exempt from the Rehabilitation of Offenders Act 1974.   An enhanced disclosure will be sought through the Criminal Records Bureau as part of Hertfordshire County Council’s pre-employment checks.

ADDITIONAL INFORMATION
The jobholder is required to contribute to and support the overall aims and ethos of the school.   All staff are required to participate in training and other learning activities, and in performance appraisal and development, as required by the school’s policies and practice.

**The duties and responsibilities listed above describe the post as it is at present.   The post holder is expected to accept any reasonable alterations that may from time to time be necessary.
