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JOB TITLE:

Classroom Teacher
REPORTS TO:
Headteacher and SLT
SALARY RANGE:
MPS + 1 or 2 SEN (depending on qualifications and experience)                         

Purpose of the job and main duties
All teachers work within the statutory conditions of employment set out in the current School Teachers’ Pay and Conditions Document.  The duties listed below are not; therefore, an exhaustive list of what is required.

1. To ensure that all pupils assigned to them make good progress, by delivering consistently good to outstanding teaching.

The post holder will

· Ensure that their teaching consistently meets or exceeds the career stage expectations set out in the Teachers’ Standards 2012.

· Provide pupils with well-planned and differentiated learning opportunities which enable all pupils to access the curriculum, and make good progress. Taking account of the individual needs and priorities outlined in their Education, Health and Care Plan, IEP and the priorities of any other programmes or therapies specified by supporting professionals. 

· Make use of regular and accurate assessment, both formative and summative to ensure that learning meets pupil needs, pupils make good rates of progress and the school has robust data which informs school development priorities.

· Use a wide range of approaches and strategies to support the learning of all pupils, in line with current best practice and the agreed approaches in the school curriculum policies. This will include specific strategies to support pupils with ASD/MLD/ADHD/SLCN/SEMH.
· Be a reflective practitioner, who engages in training, research and development activities in order to ensure that they are constantly refining their practice and the practice within the school in order to secure the best possible outcomes for pupils.

· Provide informative, accurate and detailed reports and records of pupil achievement in line with the schools’ policies.

2. To ensure that all pupils assigned to them work in a safe, stimulating and well organised environment.
The post holder will
· Ensure that any concerns with regards to the safety and wellbeing of pupils are dealt with in a timely fashion and in line with the schools safeguarding and health and safety policies.

· Use the available resources to maintain and develop working environments for pupils which take account of their specific needs and developmental stages and are safe, well organised and attractive.
· Ensure that supportive strategies are in place and under regular review, to enable pupils to learn developmentally appropriate ways of dealing with challenging situations.
3. To lead and co-ordinate the work of other staff, students or volunteers who support these pupils.
The post holder will

· Ensure that all staff are used effectively to support pupils.

· Ensure that all staff are aware of their role within the team and support and enable staff to carry out these roles.

4. To work collaboratively with other staff to develop the curriculum, resources and other provision within the school in line with the School Development Plan. 
The post holder will

·  engage in monitoring and evaluating teaching and learning in a specific curriculum area.

· manage, maintain and develop resources in a specific area of the curriculum

· write, implement and evaluate development plans for a specific curriculum area.
· provide professional support to other teachers and support staff

· lead appropriate professional development (if this is within career stage expectations).
5. To participate fully in the life of the school and school development activities.
6. To engage with parents and other professionals in positive multi-agency        
working practices to ensure positive outcomes for all pupils.
7. Job context
The school welcomes teachers who demonstrate high professional standards and shares the responsibility with each teacher for continual review of practice and the development of expertise.

All teachers make a valuable contribution to the school’s development and, therefore, to the progress of all pupils.  All teachers, except those who are newly qualified, will have a lead responsibility for a curriculum area across the whole school and will be supported in that role by their line manager.

For newly qualified teachers, subject leadership will be taken by his/her line manager during the first year of employment at the school.

Teachers in the upper pay scale can be expected to make a particular contribution to building team commitment in line with the statutory requirement to meet threshold standards.


In particular, teachers at UP3 will:

· provide a role model for professional practice in the school

· make a distinctive contribution compared with other teachers

· contribute effectively to the wider team.

   8.
Review of duties

The specific duties attached to any individual teacher are subject to annual review and may, after discussion with the teacher, be changed. 
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