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Responsible to: 		Head teacher/EYFS Leader	

Receives instructions from:	Nursery Class Teacher 

Purpose of job:
[bookmark: _GoBack]To be a proactive member of a staff team that provides a safe, stimulating and inclusive environment in which young children are supported and encouraged to achieve their full potential.
You will support each individual child’s learning and development through creative and imaginative play where every child is encouraged to challenge themselves and take risks within a framework that gives priority to their security and safety.

Main Responsibilities
· To ensure that, as a key person, all aspects of each individual child’s development and care are given full consideration.
· To be fully up to date with the requirements of the EYFS and OFSTED welfare standards and ensure that your practice meets and aims to exceed the requirements.
· To be proactive in the process of activity planning, child observation and development records on a regular basis and as requested by the nursery teacher
· To ensure that clean and hygienic standards are maintained at all times. 
· To meet regularly with team members and other professionals as required to discuss planning and assessment procedures.
· Liaising with the class teacher and SENCO, to assist with the development and implementation of learning support plans and health care plans. 
· To assist the class teacher, when appropriate, in administration e.g. photocopying and displays etc.
· To carry out any other reasonable additional duties as requested by the head teacher

Professional Development:
Attending relevant in-service training
Undertaking Annual Performance Management

Equalities
Be aware of and support difference and ensure that the school’s equality scheme is followed.

Health and Safety
Be aware of and comply with policies and procedures relating to child protection; health and safety; confidentiality; and data protection and report all concerns to an appropriate person.

Criminal Records Bureau
This post is classed as having a high degree of contact with children or vulnerable adults and is exempt from the Rehabilitation of Offenders Act 1974.  An enhanced disclosure through the Criminal Records Bureau is required. 

Additional Information
The jobholder is required to contribute to and support the overall aims and ethos of the school.  All staff are required to participate in training and other learning activities, and in performance management and development as required by the schools’ policies and

Job Context
The school welcomes practitioners of a high professional standard and shares the responsibility with each teacher for continual review and the development of expertise. All practitioners make a valuable contribution to the school’s development and, therefore, to the progress of all pupils. All teachers, except those who are newly qualified, will have a lead responsibility for a curriculum area across whole the school and will be supported in that role by their line manager. 

Signature of post holder: ____________________________ 	Date: ___________________________


Signature of headteacher: ____________________________ 	Date: ___________________________
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