


St John's VA C of E Primary School
‘We are learning for living’


“I came that they may have life and have it abundantly.”
John 10:10


JOB DESCRIPTION - MAIN SCALE TEACHER

	POST:
	Class teacher 

	GRADE/POINT:
	MPS

	EFFECTIVE FROM:
	[bookmark: _GoBack]April 2021

	RESPONSIBLE TO:
	The Headteacher

	RESPONSIBLE FOR:
	The teaching, welfare and supervision of children as directed by the Headteacher

	
	The supervision of Teaching Assistants working with your class

	
	

	MAIN PURPOSE OF JOB:
	Is subject to conditions of service for School Teachers set out in the Conditions Document published annually by the Department of Education and Skills.


	

	DUTIES: 
To help the children to learn as effectively as possibly in whole class, group or individual situations by:

· Develop positive relationships with pupils conducive to learning
· Planning appropriate activities for all children
· Differentiating the activities according to the individual needs of the child
· Carrying out regular observations and assessment of children including record-keeping and annual reports
· Setting appropriate targets for core subjects
· Developing appropriate resources to support the children
· Ensuring the children’s health and safety at all times
· Ensuring the inclusion of all children particularly those with SEN
· Motivating and encouraging children to achieve and make progress
· Promoting and reinforcing methods to develop individual children’s self-esteem
· To implement the school’s positive behaviour policy
· Take a daily register both on site and off site


	TEACHING ROLE:
· Work co-operatively within a team
· Plan and effectively teach appropriate curriculum
· Implement long, medium and short term plans
· Write, carry out and evaluate weekly planned activities
· Effectively track a child’s progress in line with school procedures
· Carry out regular observations and assessment of pupils
· Maintain children’s individual records both weekly and termly 
· Assist with administrative tasks as appropriate
· To prepare and display children’s work
· To plan for and be responsible for supporting adults in class
· To develop and establish effective working relationships with parents
· To develop a positive ethos within the classroom so that children feel secure and supported in line with school expectations
· To promote self as a positive role model for pupils



SUPPORT FOR THE SCHOOL:
· To liaise, advise and consult with all members of teaching and support staff
· Be aware and carry out school procedures and policies
· Carry out school policy on confidentiality with regard to child, teacher, pupil and school
· To attend weekly staff meetings, inset, workshops and staff development
· To deliver whole school training if required
· To lead a subject
· To carry out playground duties
· Any other tasks as directed by the Headteacher/Line Manager which falls within the remit of the post

These duties comprise the main responsibilities of the post but they should not be assumed to be the complete list of duties.  The appointed person will work as reasonably directed by the Headteacher

Teachers will be expected to take on further responsibilities according to their grade/level and their own professional development targets.  

The school is committed to safeguarding and promoting the welfare and safety of children and young people and expects all staff to share this commitment. 
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