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Leavesden Green JMI School & Nursery
JOB DESCRIPTION:

SEMH SENCo 
SALARY RANGE:


Main Pay Scale 
This job description should be read in conjunction with the National Conditions of Employment for Teachers 
Core purpose

· To provide leadership to identified aspects of the school’s teaching and learning and to share the leadership of the school in regard to special educational needs, inclusion and Social, Emotional and Mental Health (SEMH) needs.

Teaching and Learning

Be responsible for the quality of teaching and learning of all pupils who are assigned to the post holder.

· To raise the quality of teaching and learning and standards attained by children with SEMH difficulties through effective monitoring, tracking and supporting of staff
· To liaise with the representatives of external agencies to support other staff in their contacts with external agencies and to ensure that the advice is both implemented and evaluated
· To monitor and evaluate the teaching of pupils with SEMH difficulties and their learning
· To work with the lead SENCo in devising strategies to acknowledge and disseminate a good practice across the school 
· Ensure the effective transition and progress of pupils from one setting/class/key stage to another and that records/reports are completed and shared appropriately 
· To evaluate learning and to set realistic and challenging targets for individual pupils.
· To offer equal opportunities to all pupils in accordance with the schools Equal Opportunities Policy

· To keep up to date with resources and methods to enhance teaching and improve quality of learning

· To ensure Education and Health Care Plans are fully implemented for children with SEMH difficulties

Leadership

Supervise the work of any support staff, including higher level teaching assistants and support teachers, who are assigned to work with the post holder’s pupils;

· To monitor the effectiveness of the Inclusion and SEN policy; to update and ensure that it is being implemented throughout the school as part of everyone’s roles and responsibilities
· To provide and maintain a dialogue with support staff who work with children with SEMH difficulties 
· To ensure that provision in the Nurture Room is meeting children’s SEMH and academic needs 

· To follow up any outreach advice

· To ensure the support staff have planning so that they can organise their time  and manage resources

Provide leadership across the school, this to include:
· providing professional support to other teachers and support staff

· advising the head teacher on appropriate resources and materials

· leading appropriate professional development
· to liaise fully with parents 
Professional development

· Regularly review the effectiveness of your teaching and assessment procedures and its impact on pupils’ progress, attainment and well being, refining your approaches where necessary responding to advice and feedback from colleagues
· Be responsible for improving your teaching through participating fully in training and development opportunities identified by the school or as developed as an outcome of your appraisal 

· Proactively participate with performance management 
Other 
· To have professional regard for the ethos, policies and practices of the school in which you teach, and maintain high standards in your own attendance and punctuality

· Perform any reasonable duties as requested by the head teacher
LINE MANAGEMENT 
The SEMH SENCo reports directly to the SENCo 
Review of duties

The specific duties attached to any individual teacher are subject to annual review and may after discussion with the teacher, be changed. This job description will be reviewed at least annually as part of your Performance Management programme.

