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Phase Leader with TLR 2a Person Specification
West Herts Community Free School Trust

All candidates and employees will adhere to the competencies and skills shown in this person specification
	Qualifications and training

	· qualified teacher status
· evidence of further study
· evidence of recent professional development
· evidence of CPD relating to the specific phase

	

	Teaching and Learning Experience

	· a proven track record as an effective and inspiring teacher 
· a proven track record or ability to demonstrate potential for implementing effective improvement strategies to drive change and raise standards for children of all abilities
· use of innovative approaches to the curriculum, teaching, learning and assessment
· experience of working with local communities to enhance children’s education
· partnership working with other schools, services and organisations to improve outcomes for children
· ability to work effectively as part of a team, demonstrating leadership skills

	

	Job Related knowledge, skills and attributes

	· Have DfE Qualified Teacher Status
· Possess recognised, relevant qualifications relating to the post for which they are applying or are appointed to
· Have knowledge and experience of the curriculum and of good primary practice
· Support the aims and ethos of the school
· Have understanding of and proven commitment to equality of opportunity
· Be responsible for the educational, emotional and social development of every child in the group or class allocated to the professional at any time in the academic year

	

	Experience and Abilities

	· Evidence of successful professional (teaching) practice
· Sound understanding of assessment
· Understanding of children’s development and the ability to recognize and respond to the individuality of children in their care
· Knowledge and experience of curriculum planning, with particular regard to the phase being applied for/in which the employee is deployed at any time
· Willingness to work across the primary age range
· Awareness of national trends and developments
· Understanding of modern teaching techniques
· Evidence of high expectations of pupils and staff
· Understanding of working in an urban, culturally diverse school
· Clear and balanced views about pupil welfare and discipline
· Commitment to the integration of children with special educational needs and disabilities in the mainstream school environment
· Provide evidence of commitment to personal and professional development
· Commitment to the involvement of parents in their children’s learning




		

	Personal Qualities

	· Demonstrate highly effective leadership skills within a team, including the ability to raise standards through an effective action plan
· Commitment to the job beyond the basic demands of the post
· Demonstrate the ability and commitment to work closely with, and support the Executive Principal both during and beyond the school day
· Strong commitment to supporting the importance of the school as part of the community in which their school sits
· Possess well developed interpersonal skills and the ability to develop and maintain good relationships with pupils, staff, parents and members of the community
· Demonstrate personal and professional integrity
· Possess the ability to work under pressure whilst maintaining a cheerful disposition
· Excellent organisational skills
· Flexible attitude towards responsibilities in school
· Demonstrate evidence of contribution to all areas of school life
· Demonstrate evidence of setting a good example to children in personal presentation and conduct

	

	Equalities issues

	· Demonstrate a clear knowledge and understanding of equalities issues and legislation
· Clear commitment to equal opportunities and inclusive education is able to demonstrate how equalities will be built into the practices, procedures and policies of the school

	

	Safeguarding

	· Demonstrates a clear knowledge and understanding of relevant legislation and guidance in relation to working with, and the protection of, children and young people
· [bookmark: _GoBack]Displays a strong commitment to the protection and safeguarding of children can describe how the school will provide a safe and secure environment for its children
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