
THE ABBEY CE VA PRIMARY SCHOOL
JOB DESCRIPTION
JOB TITLE:


Music teacher (1 day per week/0.2)
REPORTS TO:
Deputy headteacher or Headteacher
SALARY RANGE:
TEACHERS’ PAY SCALE (MAIN OR UPPER)
DATE:


           September 2022
Purpose of the job

To deliver high quality music teaching and learning to pupils across the whole school. To maintain the high profile of music within the school and the local area.
Main duties

All teachers work within the statutory conditions of employment set out in the current School Teachers’ Pay and Conditions Document.  The duties listed below are not, therefore, an exhaustive list of what is required.

1. Be responsible for the quality of teaching and learning of music throughout the school.
2. Review the existing music curriculum and plan and prepare a programme of study, teaching materials and assessment materials to teach music from Year 1 to Year 6 to pupils of mixed abilities, aptitudes and educational needs. Liaise with staff to understand children’s needs, especially Early Years staff, to support the teaching of music in the Reception class.

3. Plan and lead appropriate music training for staff.

4.  Champion music experiences so that music is valued and pervades school life. Promote a love of music and plan alongside class teachers for musical performances and productions.

5. Support the children and the school with services in the school and in the Cathedral such as termly Eucharist services, annual Nativity, annual Summer Key Stage 2 Music Concert and Key Stage 2 Summer Production.

6. Offer a range of enrichment activities for the more able musicians, such as orchestra, choir, recorder groups. 
7. Monitor children’s progress, keep records and evaluate children’s achievements.
8. Provide an overview to parents of the term ahead for each class and report attainment to parents annually.
9. Maintain the school’s music equipment and resources.
10. Offer a range of musical groups for beginner musicians.
11. Supervise the work of any peripatetic staff who are assigned to work with the postholder’s pupils. Ensure billing is correct. Administrate instrumental lessons in the school, having an overview of what each child is doing and of the balance of instruments through the school.
12.  provide leadership across the school in music, this to include:

· monitoring quality and standards

· contributing to school planning and self-evaluation
· providing professional support to other teachers and support staff

· advising the headteacher on appropriate resources and materials
· assist the headteacher with planning of music for collective worship  
· Developing effective channels of communication with parents.
Job context

The school welcomes teachers of high professional standard and shares the responsibility with each teacher for continual review and the development of expertise.

All teachers make a valuable contribution to the school’s development and, therefore, to the progress of all pupils.  All teachers, except those who are newly qualified, will have a lead responsibility for a curriculum area across the whole school and will be supported in that role by their line manager.

Teachers in the upper pay scale can be expected to make a particular contribution to building team commitment in line with the statutory requirement to meet threshold standards.
In particular, teachers on the upper pay will:

· provide a role mode for professional practice in the school

· make a distinctive contribution to the school
· contribute effectively to the wider team.

Review of duties

The specific duties attached to any individual teacher are subject to annual review and may, after discussion with the teacher, be changed. 

