HAILEYBURY TURNFORD — PROFESSIONAL PATHWAYS

Professional Pathways at HT

At Haileybury Turnford we recognise the importance of Professional Development. Support staff roles vary across the school and broadly fit onto these
categories:

- Site and infrastructure

- Pastoral support, academic and personal development of students
- Business, finance and HR

Individual professional development is equally as important; the diagram below shows the possible progression pathways at HT:
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In addition to the professional pathway above, there are also other professional development opportunities outlined below:
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specfic duties apprentices and

new staff

Professional Pathway
Opportunities at HT
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- to know more about additional PD
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