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JOB TITLE:

Teacher
GRADE:

Main Scale
REPORTS TO:
Team Leader, Deputy Head, Headteacher, Governors
Mount Pleasant Lane (MPL) Primary School is committed to providing equal opportunities to all children and adults connected with the school. There is zero tolerance of statements or actions that are discriminatory towards any group or individual because of their race, religion, gender, sexuality, age, background or any disability they may have. Discriminatory actions within the school will not be tolerated.
Every member of staff at MPL School has the responsibility to make a positive impact on children’s learning and wellbeing.  Each person is required to understand their contribution in working towards and supporting the overall vision, aims and ethos of the school
Core Purpose
To deliver high quality teaching and learning to children
To meet the career grade expectations as set out in the Performance Appraisal Policy
Main Duties
Knowledge and understanding
· Have secure knowledge and understanding of the relevant aspects of the National Curriculum and other statutory requirements
· Have secure knowledge and understanding of expectations for progression in specialist phase, including transition from the previous phase and to the next 

· Be well prepared for subject-related questions which children raise and know about children’s common misconceptions and mistakes in their specialist subject(s).

Planning and setting expectations:
· For all lessons, identify clear learning intentions, steps to success, content, lesson structures and sequences appropriate to the subject matter and the children being taught
· Set appropriate and demanding expectations for children’ learning and motivation. Set clear targets for children's learning, building on prior attainment
· Identify children who have special educational needs, and know where to get help in order to give positive and targeted support. Formulate, implement and keep records on Individual Education Plans (IEPs) – where necessary consulting with the SENCo/INCo.
Teaching and managing children’s learning:
· Ensure effective teaching of whole classes, groups and individuals so that learning intentions are met, momentum and challenge are maintained, and best use is made of teaching time
· Use creative teaching methods and resources that engage children, including stimulating their intellectual curiosity – making particular use of technology, external visits and visitors
· Use effective questioning and responses that lead to children thinking and being challenged, clear presentation in line with school expectations and good use of resources
· Set high expectations for children’s' behaviour, establishing and maintaining a good standard of discipline through well-focused teaching and through positive and productive relationships
Achievement, Assessment and evaluation:

· Assess how well learning intentions have been achieved within lessons and use this assessment for effective future teaching
· Assess and monitor children’s’ class and homework providing developmental oral and written feedback, setting clear next steps for children’ progress
· Assess children’s work in relation to National Curriculum levels and ensure that these data are recorded accurately within the school’s tracking system

· Review the progress of children regularly against school expectations, identifying any children who are not making expected progress and engage with SENCo/INCo
· Secure progress towards children’s targets that is at least in line with school expectations.
Relations with parents and wider community:
· Prepare and present informative oral and written reports to parents
· Ensure that parents are made welcome in the classroom as a key part of their child’s learning

· Ensure that significant achievements and concerns are communicated effectively with parents
· Recognise the learning that takes place outside the school context and provide opportunities to develop children’s' understanding by relating their learning to real and work-related examples
· Liaise effectively with external agencies responsible for supporting children’s learning and welfare.

Wider professional relationships:
· To engage in a positive working relationship with professional colleagues and support staff, external advisers and specialist support staff, external agencies, suppliers and contractors.

Managing own performance and development:
· Take reasonable responsibility for own professional development and keep up to date with research and developments in pedagogy and in relevant subject areas
· Engage positively with expectations of the school’s Performance Appraisal Policy
· Understand their professional responsibilities in relation to all relevant policies and practice
· Set a good example to children in their personal presentation and conduct
· Evaluate their own teaching critically against relevant professional standards and expectations and use this to improve performance and effectiveness.

Managing and developing staff and other adults:
· Establish effective working relationships with professional colleagues including a wide range of support staff in the school
Strategic leadership for QTS class teachers:
· Take responsibility for the leadership, management and development of one or more areas of curriculum responsibility
· Contribute to the School Improvement Plan.

Job Context

The school expects all teachers to work to a high professional standard and shares the responsibility with each teacher for continual review and the development of expertise.  Teachers are expected to work to the standard set out in relation to the career grade expectations for their current pay grade as set out in the school’s Performance Appraisal Policy.  In particular, teachers at UPS3 will:

· be a role model for excellent professional practice in the school

· make a distinctive impact on the quality of teaching and learning beyond their own classroom
· contribute highly effectively to the wider team
All teachers, except those who are newly qualified, will have a lead responsibility for a curriculum area across the school and will be supported in that role by their line manager, Assistant Head and Headteacher.  Newly qualified teachers will not normally have an area of subject responsibility, but may be asked to work alongside a subject leader to develop their understanding of the role.
Review of duties

The specific duties attached to any individual teacher are subject to annual review and may, after discussion with the teacher, be changed. The duties and responsibilities listed above describe the post as it is at present.  The post holder is expected to accept any reasonable alterations that may, from time to time, be necessary.
Organisation Chart

Headteacher

Deputy Head

Team Leader/SLT member
Teacher
Health and Safety

Be aware of and comply with policies and procedures relating to Child Protection, Safeguarding and Health and Safety.

Safeguarding
This post is classed as having a high degree of contact with children …. and is exempt from the Rehabilitation of Offenders Act 1974.  We make every effort to avoid employing adults who may pose a threat towards children.  An enhanced disclosure will be sought through the Criminal Records Bureau as part of Hertfordshire County Council’s pre-employment checks.  Please note that additional information referring to the Criminal records Bureau is in the guidance notes to the application form.  If you are invited to an interview you will receive more information.

Headteacher:……………………..  Date:…………   Postholder:…………………………………  Date: ……………
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‘Limitless Learning, Friendship and Fun’








