[image: image1.jpg]



[image: image2.png]


        [image: image3.jpg]


    

[image: image4.jpg]Hertfordshire




JOB DESCRIPTION

JOB TITLE

:
CLASSROOM TEACHER

REPORTS TO
               :
ASSISTANT HEADTEACHER / HEADTEACHER

SALARY RANGE
               :
TEACHERS’ PAY SCALE (MAIN OR UPPER)

DATE


 :
SEPTEMBER 2016
Purpose of the job

To deliver high quality teaching and learning to pupils who are assigned to the postholder.

To promote and support the Catholic identity of St Philip Howard School and the faith development of its pupils.

Main duties

All teachers work within the statutory conditions of employment set out in the current School Teachers’ Pay and Conditions Document.  The duties listed below are not, therefore, an exhaustive list of what is required.

1. To be responsible for the quality of teaching and learning of all pupils who are assigned to the postholder.

2. Supervise the work of any support staff, and support teachers, who are assigned to work with the postholder’s pupils.

3. Attend assemblies, school Masses and other religious observances and events arranged by or through the school and contribute to the preparation of them throughout  the school year.

4. Provide leadership across the school in a designated subject or curriculum area, this to include:

•
Monitoring quality and standards.

•
Contributing to school planning and self-evaluation.

•
Providing professional support to other teachers and support staff.

•
Advising the headteacher on appropriate resources and materials.

•
Leading appropriate professional development.

Job context

The school welcomes teachers of high professional standard and shares the responsibility with each teacher for continual review and the development of expertise.

All teachers make a valuable contribution to the school’s development and, therefore, to the progress of all pupils.  All teachers, except those who are newly qualified, will have a lead responsibility for a curriculum area across the whole school and will be supported in that role by their line manager.

For newly qualified teachers, they will shadow the subject leadership of another member of staff.

Teachers in the upper pay scale can be expected to make a particular contribution to building team commitment in line with the statutory requirement to meet threshold standards.

In particular, teachers at UP3 will:

•
Provide a role model  for professional practice in the school.

•
Make a distinctive contribution compared with other teachers.

•
Contribute effectively to the wider team.

Review of duties

The specific duties attached to any individual teacher are subject to annual review and may, after discussion with the teacher, be changed. 
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          “We are part of God’s family. We follow the way of Jesus by loving, caring and doing our best”

St. Philip Ho             Diocese of Westminster                     


   St Philip Howard Catholic School


                                              Woods Avenue, Hatfield AL10 8NN


                              (: 01707 263969


              Email: � HYPERLINK "mailto:bursar@sphoward.herts.sch" ��bursar@sphoward.herts.sch�


                         � HYPERLINK "http://www.sphoward.herts.sch.uk" ��www.sphoward.herts.sch.uk�


              Head teacher: Mairéad Waugh























