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ST. JOHN’S CATHOLIC PRIMARY SCHOOL
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Head Teacher: Ms A. Hanou
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	Tel: 01462 892478  Fax: 01462 892683
	E-mail:admin@stjohns4.herts.sch.uk


JOB DESCRIPTION – Class Teacher 
Reports to:

The Deputy Headteacher and the Headteacher. 

Salary Range:
Teachers’ Pay Scale 
You are required to carry out the professional duties of a school teacher as set out in the current School Teachers’ Pay and Conditions Document – meeting the Teachers Standards Criteria. 
The duties listed below are not, therefore, an exhaustive list of what is required.

The Purpose of the Job:

To deliver high quality teaching and learning to pupils who are assigned to the post holder. 

Main Areas of Responsibility:
· To plan your teaching from the new National Curriculum, in order to achieve progression in pupils’ learning in accordance with the school’s Teaching and Learning Policy.
· To plan activities which take account of pupils’ needs and their developing physical, intellectual, emotional and social abilities, and which engage their interest.
· To assess and record each pupil’s progress systematically and use this to improve specific aspects of teaching.
· To mark and monitor pupils’ work, providing oral and written feedback and setting and reviewing targets for pupils’ progress  in accordance with the school’s Feedback and Marking policy.
· Supervise the work of any support staff, including higher level teaching assistants and support teachers, who are assigned to work with the post holder’s pupils. 

· To report to parents, colleagues and outside agencies on the development, progress and attainment of all pupils.
· To maintain high expectations of behaviour.
· To promote effective working relationships between all parties within the school community.
· To attend, and participate in, staff meetings, team meetings, parents’ meetings and other such meetings as required.
· To maintain the confidentiality of school records.
· To keep up to date with current developments in primary education through periodic in service training courses.
· To undertake supervisory duties to ensure the smooth running of the school (i.e. break / lunch duties).
· To liaise with colleagues in other Key Stages ensuring smooth transition of pupils.
· To participate fully in the wider life of the school, including supervising/supporting extra-curricular activities and attending evening events. 
The school welcomes teachers of high professional standard and shares the responsibility with each teacher for continual review and the development of expertise.

All teachers make a valuable contribution to the school’s development and, therefore, to the progress of all pupils.  
All teachers, including newly qualified teachers, will have a lead responsibility for at least one curriculum area (depending upon experience) across the whole school and will be supported in that role by their line manager. They will be responsible for:
· monitoring quality and standards

· contributing to school planning and self-evaluation
· providing Inset to colleagues
· providing professional support to other teachers and support staff

· advising the Headteacher on appropriate resources and materials

· leading appropriate professional development.

Teachers will be expected to make a particular contribution to the strategic development of the school, to raising the standards of teaching and learning and to building team commitment in line with statutory requirements to meet threshold standards.

In particular, teachers at UPS level will:

· Provide a role model for professional practice in the school,

· Made a distinctive contribution compared with other teachers,

· Contribute effectively to the wider team. 


Review of Duties:

The specific duties attached to any individual teacher are subject to annual review 
and may, after discussion with the Headteacher, be changed. 
