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  ST. JOHN’S CATHOLIC PRIMARY SCHOOL

Providence Way

Baldock

Hertfordshire

SG7 6TT

Head Teacher: Ms A. Hanou

www.stjohns4.herts.sch.uk
	Tel: 01462 892478  Fax: 01462 892683
	E-mail:admin@stjohns4.herts.sch.uk


DEPUTY HEADTEACHER

PERSONAL SPECIFICATION

	
	ESSENTIAL
	DESIRABLE

	PERSONAL 


	· Practising and Committed Catholic.

· Understands the nature and purpose of Catholic education and is committed to developing the Catholic ethos of our school.
· Is willing for new DBS safeguarding check to be carried out.
	

	PROFESSIONAL QUALIFICATIONS
	· DfE Qualified Teacher Status

· Record of Continued Professional Development. 
	· Certificate of Catholic Religious Studies. 
· Further higher education qualifications – M.A etc.  

	TEACHING AND LEARING
	· Has substantial, recent and successful experience of teaching in the Primary sector. 

· Is an excellent /outstanding  classroom practitioner. 

· Has up to date knowledge of the new National Curriculum, the assessment of pupil progress, attainment and target setting, and other Educational matters. 

· Skilled in monitoring, evaluating and improving teaching. 

· Is an effective curriculum leader and manager.

· Can articulate characteristics of effective teaching and learning.  

· Proven Curriculum development responsibility in a Core subject. 
	· Experience of both KS1, KS2 and FS.


	LEADING AND MANAGING STAFF
	· Has successfully been part of a Senior Leadership team, or at least has been effective in a middle management role.

· Has a good understanding of whole school management issues. 
· Has successfully led and developed at least one core curriculum area.  

· Has experience of successfully implementing and managing change. 

· Ability to respond effectively to the changes and challenges that arise from developments in education.

· Has good management, organisation and communication skills.
· Ability to interact appropriately with different personalities and characters in order to achieve best from all. 

· Is willing and able to lead by example.
· Is able to mentor new colleagues, i.e. N.Q.T’s – or, existing colleagues in need of support to improve their practice.

· Is able to effectively ‘appraise’ (performance management) other members of school staff (non-teaching)
· Will model the values and vision of our school.
	

	STRATEGIC DIRECTION AND DEVELOPMENT
	· Has proven leadership of a whole school initiative.

· Understands the need for systematic whole school self-evaluation, including all aspects of school business. 
· Is able to review and revise policy and practice to facilitate whole school improvement.

· Ability to make decisions and communicate outcomes effectively. 

· Ability to use, analyse and evaluate comparative data. 

· Ability to plan and manage finances. 
	

	SKILLS AND ATTTRIBUTES
	· Ability to prioritise work-load.
· Is prepared to ask for help and support when needed - and is able to accept direction from the Head and Governors.

· Willingness and ability to confront other members of staff and parents regarding issues and bring about successful outcomes. 

· Able to work independently and as part of a team. 

· Sense of humour. 

· Flexibility.

· Highly organised. 

· Expert communicator. 

· Caring and sensitive to the needs of children, colleagues, families and others. 

· Able to maintain high levels of confidentiality. 

· Has a desire to learn.  

· ICT confident.

· Ability to recognise and resolve problems. 

· Proven behaviour management skills.
· ABILITY TO LEAD. 
	· Keen to continue own Professional Development. 
· Music skills

· Sporting skills. 
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