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Safer Recruitment Policy

· [bookmark: _GoBack]Governors will, when appointing staff, take account of the guidance ‘Keeping Children Safe in Education’ (September 2021) and any local procedures issued by the Local Authority.

· At least one member of an interview panel will have undertaken the “Safer Recruitment in Education” training.

· The Academy will maintain a Single Central Record, detailing the range of checks carried out on staff and relevant volunteers.

· The Single Central Record will demonstrate that the required Barred List and/or Enhanced DBS checks have been carried out.

· Recruitment documentation will make it clear that child protection is a high priority of the academy and that rigorous checks will be made of any candidate before appointments are confirmed:

1. Two references will be taken up and verified

1. A reference will always be obtained from the last employer

1. At interview, candidates will be asked to account for any gaps in their career/employment history

· All appointments to the Academy’s workforce, including staff recruited from overseas, will require an Enhanced DBS and offers of appointment will be made conditional on the Academy being satisfied that the prospective employee is a fit and proper person to work with or in proximity to children and young people. The recruitment process will aim to identify, deter and reject unsuitable candidates.

· All contracts with third parties that involve the provision of staff to work in the Academy will provide that comparable checks are made by the provider in relation to any person engaged to work with or in proximity to children and young persons or for any staff who have not been so checked to be supervised by a person who has been cleared as a fit and proper person to work with or in proximity to children and young people.

· Volunteers who are in unsupervised contact with students will require an Enhanced DBS disclosure and references will be taken up.

· ID checks will be carried out on all appointments to the Academy workforce before an appointment is confirmed.

· The Academy will carry out further checks as appropriate on staff recruited from overseas, if in the opinion of the school the Enhanced DBS is not sufficient for the purpose of assessing their suitability for the post and this will be done before the appointment is confirmed.

· Temporary or casual staff who do not have a current enhanced DBS will not be allowed to work with or in proximity to children and young person’s unless supervised by a person who has been cleared as a fit and proper person to work with or in proximity to children and young people.

· Confirmation that a Prohibition or Interim Prohibition order is not in place.


· Section 128 direction checks will be carried out for all staff members in a management position (including Governors and Directors).
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