JOB DESCRIPTION
JOB TITLE:


PRE-SCHOOL PRACTITIONER
RESPONSIBLE TO:
PRE-SCHOOL MANAGER
JOB SUMMARY:
To work under the direction of the Pre-School Manager to ensure the smooth running of the Pre-school and that the needs of the children are being met.

Duties
· Work with individual and groups of children at the direction of the Pre-School Manager

· Take on key worker role

· Regularly assess the individual needs of the children

· Develop and follow the appropriate curriculum in line with the EYFS

· To ensure proper child development by adapting provisions according to needs

· Provide a full range of stimulating activities for children as part of their physical, intellectual, emotional and social development.

· Monitor the individual progress of the children

· To follow the appropriate curriculum plans in accordance with Pre-School Procedure

· To assist with the opening and closing of the Pre-school following Policy and Procedures

· To assist with First Aid and Fire Practice

· Once qualified, prepare safe, healthy snack for children

· To supervise the hand washing for snack time and lunchtime

· Attend staff meetings in order to contribute to the development of the policies and practice of the Pre-school

· Report any concerns about Health & Safety or the general welfare of the children to the Manager or Deputy Manager

· Supervise children over the lunchtime period

· Keep abreast of good practice in childcare and development and work to improve the Pre-school services

· Undertake any additional training as required

· Undertake any other reasonably assigned duties

· Ensure safe access to garden following risk assessment

· Report any concerns on safeguarding young children to Manager or Deputy Manager

PERSONAL SPECIFICATION
Knowledge, Skills & Experience
· Minimum NVQ Level 2, will be willing to train to Level 3 standard 
· Minimum of 1 year experience of working with children, ideally in a similar environment

· Knowledge of child development

· A commitment to the protection and safeguarding of the children

· Suitable both mentally and physically, to care for children

· Value and respects the views and needs of children

· Willingness to learn

· Friendly, flexible approach

· Ability to communicate with other staff members and parents whilst keeping confidentiality

· To work under pressure

· Up to date knowledge of relevant legislation and guidance in relation to working with and protection of children
· Commitment to equal opportunities

· A high level of written skills and the ability to write letters and reports

· An ability to work collaboratively and supportively with colleagues within and outside the Pre-School

· Willingness to work with the policies and procedures

· Take on key worker role

· Attend regular staff meetings

· Plan for children’s learning and development

· Satisfactory disclosure check in accordance with the DBS (Disclosure and Barring Service)
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